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Item 7.01 Regulation FD Disclosure.

June 1, 2017, GEE Group, Inc. (the "Company") (NYSE MKT: JOB) today announced that members of the GEE
management team will present at the SeeThruEquity Microcap Investor Conference. The Company will present on June

15t at 11:00 AM Eastern Standard Time at Convene 101 Park Ave in New York City. A copy of the release is attached as
Exhibit 99.1.

The information furnished herein, including Exhibit 99.1, is not deemed to be "filed" for purposes of Section 18 of the
Exchange Act, or otherwise subject to the liability of that section. This information will not be deemed to be incorporated
by reference into any filing under the Securities Act or the Exchange Act, except to the extent that the registrant
specifically incorporates them by reference.

Item 9.01 Financial Statements and Exhibits.

Exhibit

No. Description

99.1 Press release issued by GEE Group, Inc. dated June 1, 2017.
99.2 GEE management presentation




SIGNATURES

Pursuant to the requirements of the Securities Exchange Act of 1934, the registrant has duly caused this report to be signed
on its behalf by the undersigned, thereunto duly authorized.

GEE GROUP, INC.
(Registrant)

Date: June 1, 2017 By:/s/ Andrew J. Norstrud
Andrew J. Norstrud
Chief Financial Officer




EXHIBIT 99.1
GEE Group to Present at SeeThruEquity Microcap Investor Conference
Management Will Outline Growth Strategy and Conduct One-on-One Meetings

NAPERVILLE, IL / ACCESSWIRE / May 16, 2017 / GEE Group Inc. (NYSE MKT: JOB) (""the Company" or
"GEE"), a provider of professional staffing services and human resource solutions, today announced that members of the
GEE management team will present at the upcoming SeeThruEquity Microcap Investor Conference. The Company will

present on June 1% at 11:00 AM Eastern Standard Time at Convene 101 Park Ave in New York City.

GEE's Chairman and Chief Executive Officer, Derek Dewan, will participate at the conference and in the Company's
presentation which will contain recent business highlights, including the recent acquisition and merger of SNI with and
into GEE. Dewan will also discuss the Company's organic and acquisition growth strategy.

Since its founding in 2011, SeeThruEquity has been committed to its core mission: providing impactful, high quality
research on smallcap and microcap equities. SeeThruEquity has pioneered an innovative business model for equity
research that is objective and unbiased. SeeThruEquity hosts acclaimed investor conferences that are the ultimate event for
publicly traded companies with market capitalizations of less than $1 billion. SeeThruEquity is approved to contribute its
research reports and estimates to Thomson One Analytics (First Call), the leading estimates platform on Wall Street, as
well as Capital 1Q and FactSet. SeeThruEquity maintains one of the industry’s most extensive databases of opt-in
institutional and high net worth investors.

About GEE Group

GEE Group Inc. is a provider of specialized staffing solutions and is the successor to employment offices doing business
since 1893. The Company operates in two industry segments, providing professional staffing services and solutions in the
information technology, engineering, finance and accounting specialties and commercial staffing services through the
names of Access Data Consulting, Agile Resources, Ashley Ellis, General Employment, Omni-One, Paladin Consulting
and Triad. Also, in the healthcare sector, GEE Group, through its Scribe Solutions brand, staffs medical scribes who assist
physicians in emergency departments of hospitals and in medical practices by providing required documentation for
patient care in connection with electronic medical records (EMR). Additionally, the Company provides contract and direct
hire professional staffing services through the following SNI brands: Accounting Now®, SNI Technology®, Legal Now®,
SNI Financial®, Staffing Now®, SNI Energy®, and SNI Certes.




Forward-Looking Statements

In addition to historical information, this press release contains statements relating to the Company's future results
(including certain projections, pro forma financial information, and business trends) that are "forward-looking statements"
within the meaning of Section 27A of the Securities Act of 1933, as amended, and Section 21E of the Securities Act of
1934, as amended, (the "Exchange Act"), and are subject to the "safe harbor" created by those sections. The statements
made in this press release that are not historical facts are forward-looking statements that are predictive in nature and
depend upon or refer to future events. Such forward-looking statements often contain, or are prefaced by, words such as
"will", "may," "plans," "expects," "anticipates," "projects," "predicts," "estimates," "aims," "believes," "hopes," "potential,"
"intends," "suggests," "appears," "seeks," or variations of such words or similar words and expressions. Forward-looking
statements are not guarantees of future performance, are based on certain assumptions, and are subject to various known
risks and uncertainties, many of which are beyond the Company's control, and cannot be predicted or quantified and,
consequently, as a result of a number of factors, the Company's actual results could differ materially from those expressed
or implied by such forward-looking statements. Certain factors that might cause the Company's actual results to differ
materially from those in the forward-looking statements include, without limitation: (i) the loss, default or bankruptcy of
one or more customers; (ii) changes in general, regional, national or international economic conditions; (iii) an act of war
or terrorism or cyber security breach that disrupts business; (iv) changes in the law and regulations; (v) the effect of
liabilities and other claims asserted against the Company; (vi) changes in the size and nature of the Company's
competition; (vii) the loss of one or more key executives; (viii) increased credit risk from customers; (ix) the Company's
failure to grow internally or by acquisition or the failure to successfully integrate acquisitions; (x) the Company's failure to
improve operating margins and realize cost efficiencies and economies of scale ; (xi) the Company's failure to attract, hire
and retain quality recruiters, account managers and salesmen; (xii) the Company's failure to recruit qualified candidates to
place at customers for contract or full-time hire; and such other factors as set forth under the heading "Forward-Looking
Statements" in the Company's annual reports on Form 10-K, its quarterly reports on Form 10-Q and in the Company's other
filings with the Securities and Exchange Commission (SEC). More detailed information about the Company and the risk
factors that may affect the realization of forward-looking statements is set forth in the Company's filings with the SEC.
Investors and security holders are urged to read these documents free of charge on the SEC's web site at
http://www.sec.gov. The Company is under no obligation to (and expressly disclaims any such obligation to) and does not
intend to publicly update, revise or alter its forward-looking statements whether as a result of new information, future
events or otherwise.

Contact:

GEE Group Inc.
Andrew J. Norstrud
813.803.8275
invest@genp.com

SOURCE: GEE Group Inc.
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Forward-Looking Statements

This presentation contains forward-looking statements within the meaning of Section 27A of
the Securities Act of 1933 and Section 21E of the Securities Exchange Act of 1934 as amended,
including statements regarding the business of the Company and its industry generally,
business strategy, anticipated future financial performance and prospects. All statements in
this presentation other than those setting forth strictly historical information are forward-
looking statements. These statements are based on the Company’s estimates, projections,
beliefs and assumptions and are not guarantees of future performance. The Company makes
no assurances that estimates or projections of revenues, gross profit, gross margin, SG&A,
EBITDA, adjusted non-GAAP EBITDA, adjusted non-GAAP operating income or loss, adjusted
non-GAAP net earnings or loss, operating income or loss, net income or loss, operating cash
flow, and other financial metrics will be achieved. These forward-looking statements are
subject to various risks and uncertainties, which may cause actual results to differ materially
from the forward-looking statements. Factors that could cause or contribute to such
differences include actual demand for our services, our ability to attract and retain qualified
recruiters, account managers and staffing consultants, our ability to remain competitive in
obtaining and retaining staffing clients, the availability of qualified temporary and
permanent placement personnel, our ability to manage growth including making and
integrating strategic acquisitions, our ability to access capital to fund operations, working
capital, capital expenditures and acquisitions, satisfactory performance of our enterprise-
wide information systems and such other risk factors detailed in our periodic filings with the
SEC including Form 10-K, Form 10-Q and all other filings. The Company disclaims any
obligation to update these forward-looking statements except as required by law.
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Non-GAAP Financial Measures

I'o supplement the Company’s conso ed financial statements presented on a GAAP basts, the
Company periodically discloses non-GAAP Pro forma adjusted (adj.) EBITDA & adj. EBITDA, non-GAAP
Pro forma & adj. Income (Loss) from Operations, non-GAAP Pro forma & adj. Working Capital, non-
GAAP Pro forma & adj. Current Ratio, non-GAAP Pro forma & adj. Shareholders’ Equity and non-GAAP
Pro forma & adj. Debt to Equity Ratio because management uses these supplemental non-GAAP
financial measures to evaluate performance period over period, to analyze the underlying trends in its
business, to establish operational goals, to provide additional measures of operating performance,
including using the information for internal planning relating to the Company’s ability to meet debt
service, make capital expenditures and provide working capital needs. In addition, the Company
believes investors already use these non-GAAP measures to monitor the Company’s performance. Pro
forma Non-GAAP adj. EBITDA & adj. EBITDA are defined by the Company as Pro-forma net earnings
or net earnings or loss before interest, taves, depreciation and amortization (EBITDA) adjusted for the
non-cash changes in derivative liability, acquisition, merger & integration costs plus non-cash stock-
based compensation. EBITDA, Pro forma & adj. EBITDA, non-GAAP Pro forma & adj. Income (Loss)
from Operations, non-GAAP Pro forma & adj. Working Capital, non-GAAP Pro forma & adj. Current
Ratio, non-GAAP Pro forma & adj. Shareholders’ Equity and non-GAAP Pro forma & adj. Debt to Equity
Ratio are not terms defined by GAAP and the Company’s measure of those non-GAAP measures and
metries might not be comparable to similarly titled measures and metrics used by other companies.
Generally, a non-GAAP financial measure is a numerical measure of a company’s performance,
financial position or cash flow that either excludes or includes amounts that are not normally included in
the most directly comparable measure calculated and presented in accordance with GAAP. The non-
GAAP measures discussed above should be considered in addition to, and not as a substitute for, or
superior to net income or net loss as reported for GAAP on the Consolidated Statements of Income, cash
and cash flows as reported for GAAP on the Consolidated Statement of Cash Flows or other GAAP
measures of financial performance as reflected on the Forms 10-Q & 10K filed for the respective periods.
Reconciliation of all non-GAAP Measures are set forth in supplemental schedules to this presentation.
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GEE Group Overview

* Geographic presence in over 34 markets providing staffing
solutions

* Leading provider of specialty staffing services including
Information Technology, Engineering, Healthecare, Accounting
and Commercial fields

* Company was initially founded in 1893 and went public in 1967

* Company’s growth fueled internally and via acquisitions

* Recent stock price (NYSE:JOB) $5.45: ~9.3 million shares o/s,

~pro forma 15.2 million shares o/s; ~ $51 million mkt cap,
~pro forma $83 million mkt cap

c |
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GEE Group Overview GEE Group

Business Highlights Brands
+ New management team installed beginning Professional

in 2015
ﬂl’CI!!i.!.:l_-i!'.A. . am‘m
» Diversified portfolio across 8 different \Hk ermes v =
brands =
: AGILE? TR N
« Brand portfolio heavily-weighted towards
high-growth professional staffing verticals AC . IT Staffing Salutions
-{= ashiey elis
Staffing Services Revenue Breakdown :
(SMM) QG > R N
seneral Emplovment »  Engineering
+  Accounting &k Finance
+  ITStaffing Solutions
“Em - . Amhu & Finance
i OMNIONE =™
$61.2 MM [ - Health Care | EMR
Professional
Staffing Commercial
Data from 2016 & TRIAD Personnel *  Commercial Staffing
Fiscal Year End
9/30/16 (Form 10K)
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Best in Class Management with Proven CEO e Group

2015 and beyond: GEE Group

1994 to 2010:
AccuStaff / MPS Group (NYSE:MPS)
» In 1994, Derek Dewan named CEO of ¥ Proven track record of integrating
AccuStaff / MPS Group and subsequently complex acquisitions
takes the company public v Building a scalable platform in a highly-
1094 Revenue: $137 million fragmented market and increas

in
@ to attractive ofessionai
» Solidly established as a regional power in mmarket - ks

the early 1900s and later became global v Driving enhanced profitability and

» Engaged in an aggressive acquisition continued growth
campaign, transforming company into a

national staffing firm rivaling v gnce ina ﬁeneraﬁon consolidation

in a highly fragmented market

competitors such as Manpower, Robert
Hl.lipie:dt Randstad

» Market cap reached $3.8 BN in 1998 and
sold commercial division to Randstad for
$850 million in cash

» Sold (Revenue at §2.2 BN) to Adecco in
2009 for approximately $1.3 BN

ec
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GEE Key Differentiators GEE Group

v Management team with a proven track record of building
billion-dollar staffing business

v Public company with access to equity and debt capital markets
v Leading provider of staffing services across attractive verticals
v Building highly-scalable platform

v Long-term associations with Fortune 500 caliber clients
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Experienced Core Management

Derek Dewan

Chief Executive Officer and Chairman of the Board

Mr. Dewan possesses a wealth of experience in the staffing industry. Prior to GEE Group,
Derek Dewan took AccuStaff Incorporated (which became MPS Group, Inc. (NYSE:MPS))
public (in 1994) and grew the company into a multi-billion dollar global staffing and
solutions giant. In 2009, he was instrumental in the sale of MPS Group to Adecco Group,
the largest staffing company in the world, for $1.3 billion.

George A, Bajalia

President and Director

Mr. Bajalia has extensive experience in the higher-margin professional and specialty
services staffing. He previously served as President and Chief Executive Officer of the
Prolianz Division of staffing conglomerate MPS Group Inc. (NYSE:MPS), as well as its Chief
Operating Officer.

Andrew J. Norstrud

Chief Financial Officer

Mr. Norstrud has significant experience with public companies in the areas of
restructuring for profitability and growth, acquisitions, and technology.

Alex Stuckey

Chief Administrative Officer

Mr. Stuckey has significant experience with the strategic planning, operations,
management of sales activities, and field support required of a successful staffing firm.

G




Outside Independent Board Members

William M. Isaac

* Former Chairman of the Federal Deposit Insurance Corporation (FDIC)
1981 - 1985; Founded regulatory consulting firm The Secura Group, now
a part of FTI Consulting, Inc. in which he serves as Senior Managing
Director-Global Head of Financial Institutions Corporate Finance

Dr. Arthur B. Laffer

*  Renowned economist who served in the Reagan Administration, best
known for creating the Laffer curve concept; Founder, Chairman & CEO
of Laffer Associates, Policy Co-Chairman of the Free Enterprise Fund,
and author and contributor as an economic expert

Peter J. Tanous

* Founder and Chairman of Lynx Investment Advisory and author of
multiple financial and economic investment books; previously was
Executive Vice President of Bank Audi (U.S.A.) in NYC and Chairman of
Petra Capital Corporation, an international investment bank

Thomas C. Williams

* Chief Executive Officer of Innova Insurance Ltd. Mr. Williams, an acting
Vice Chairman of Capital Management of Bermuda (previously
Travelers of Bermuda)

.




U.S. Staffing Industry Overview — $149 BN Industry cee Group
» Reneuﬂ Ecus on optimization ana outsourcing post-crisis in tE C-suite ana Eﬂ room

* Secular shift to temporary labor underway:
In the 5 years post recession, U.S. staffing firms created more new jobs than any other
industry
U.S. staffing industry forecast to add the most jobs of any other industry over the next
decade

« Temp penetration rate matches all-time high at 2.058% which is indicative of the
significant potential for future growth and adoption of temp staffing

U.S. Staffing Industry Market Size ($BN)
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Drivers of Secular Shift to Temp Staffing

~ SUPPLY DEMAND |
- Shift in attitude: Preference Efficiency: Variable cost |
i of flexible work hours structure
| /
% Necessity: Higher / Just- in- time labor: More |
' unemployment; part-time / companies using mix of |
| work f G permanent and temp |
- | —
| Pay/benefits: At times, pay 'FEE e ‘Made in America’
is higher than full-time; \ renaissance: Requires
portability of benefits higher skilled labor
| \
\ :
Technology: Easier to “port” \ Economic and
| skills to new employer; MSP & ’« regulatory
| VMS to manage temp labor " uncertainties: financial |
“._liability, healthcare reform |

G
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On-Demand Economy and Millennials

% By 2020, 43% of American
workers will be active participants
in the on-demand economy,
according to an Intuit forecast.

# Millennials, the largest generation
represented in the workforce
today, are driving this change with
a reported 92% wanting to work
remotely and 87% wanting to
choose their own hours.

% “The gig economy is now
estimated to be about 34% of the
workforce and expected to be 43%
by the year 2020,” Intuit CEO Brad
Smith

Soaree: SLA, Intult

G

12




Staffing Firms & On-Demand Economy

“For employers, the on-demand economy is
challenging and acquiring talent is critical and supply
is limited...bringing on independent workers is an
appealing and cost-effective way to remedy a growing
skills gap and continue delivering needed business
growth... executive decision makers in the HR space
report increasing interest in bringing independent,
freelance, or temporary workers into their
organizations.”

Source: Workday
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Professional Staffing Increasingly Larger G
than Commercial Staffing GEE Group

Commercial vs. Professional Staffing Trend
Staffing Industry Revenues:

Professsonal

49%

Professionil

%

2013-2017P

Source; SIA

G
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Professional Staffing Revenue on the Rise

Professional Staffing Industry Revenue
(Dellars in billions)

CAGR: 6.5%

2013 2014 201§ 2016  2077P

Source: SIA

.
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IT Staffing Market GEgu,,

IT is one of the fastest growing areas of staffing

» Growth in IT staffing is driven by a number of factors
including: implementation of new technology, old
technical skills becoming obsolete and thus the need for
new workers with new technical skills, IT and healthcare
becoming connected, immigration reform and other
trends pushing for onshore resources in IT

» There is increased demand for senior-level IT and
engineering workers due to evolving technologies and a
rise in implementations and updates of technologies in
corporations and organizations throughout the U.S.

Source: SIA

e
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IT Employment Growth Continues

Information Technology

* $209 BN 2016 mkt size ... IT employment
growth far exceeded US jobs growth

* $30.6 BN 2017 est. market size

* Growth driven by a severe shortage of
qualified IT workers

* 5% growth est. in 2017

* Growth Drivers: Cyber Security, Big
Data, Cloud, System Maintenance, New
Technologies

Source: SIA

G
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Focused On Growth Sectors

Professional Staffing Services (Est. 2017 Temp. Staffing Mkt. Size)

Healthcare $15.8 billion

IT $30.6 billion

Seatree: SIA

Engineering $7.8 billion

* Estimated to have robust growth of 7%
in 2017, reaching a size of $15.8 billion

* Cost, ACA & Shortage of Drs., Nurses,

* IT employment growth far exceeds
US jobs growth

» Est. growth of 5% in 2017; largest
sepment of professional staffing; was

* US needs est. 250,000 new

Engineers over next 10 years

*» Maturing engineering workforces

means new engineers will be

Allied, Aging Population about 24% of total US temp staffing aggressively sought
in 2016
--‘-"'--.-‘. 4~
Demand for skilled IT workers in wake

m!‘

Sarserrey: TN Birewi of Labsr, SeafMlag lndustry Labyst

G

of cyber attacks ,HTM, Java, .net, PM

QA, cloud, data analytics, health IT, Big
Data, Bl

Severe shortage of qualified IT workers

Souroe; 175 Barvws of Labor, STle g lvdistry Anabyst

St | Naren i of Labor, Kelly Services
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Healthcare Staffing Segments/Opportunities

Allied
Staffing
Estimated (scribes)*
stimate cribes) By 2018,
growth of 6% growth revenue
7% in 2017, : pecte
: expected to
reaching a
€ reach $16.6
size of $15.8 billion
billion
EE Group has
> Solutions
Source: SIA
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Industrial Staffing Sector Growth

“E” commerce
Logistics

L]

Advanced Mfg. &
Robotics &
Automation Support

Construction Support

L]

G
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Office Locations — National Presence

G GEE Group o

21
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Growth Strategy GEE Group

Diverse opportunity set exists today across both organic opportunities and via M&A

Organic Growth Opportunities Strategic Growth Opportunities

« Provide new, innovative & enhanced menu of » Strengthen existing service offerings & enhance mkt.
professional service offerings to customers in existing share
markets and cross-sell multiple specialties - IT, Finance o i sting. sales & ttalent
andﬁmﬁng.Engimﬂ'ing,Hﬂakhumandmpl DEWReCIURSE ——

« Enter fastest mwfﬂ“ﬂ'@;m « Add complementary high growth services & specialties
ﬂﬂﬂmahsm&ﬂ expansion with a + Add new client/business opportunities

IR + Expand into new geographies and markets

+ Create national wholesale division for IT and aggressively
pursue MSP & VMS accounts

+ Capitalize on commercial opportunities from shortage of Strategic Acquisition Criteria
blue collar workers , increased tion, | &E- . .
- regulation, logistics ¥ Well-managed with experienced operators

¥ High gross & EBITDA margins

¥ Consistent revenue growth

¥ Accretive to earnings

~ Limited enterprise risk and extensive due diligence

¥ Pricing commensurate with profitability & growth

¥ Consideration consists of cash, stock, seller & bank
financing

Focused on high growth staffing
end-markets

G
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The Consolidation Opportunity G

GEE Group

Highly-fragmented market presents massive roll-up potential:

Wrotrert 1alf ELA4,

, * Lt

Top 150 Companies =

KFORCE ~50% U.S. Market

- Revenue
$200MM \
bt 1
l"‘ ™ /
‘\ GEE Group 'l
‘----'
$20 MM All Others =
~50% U.S. Market
~ 15,000 Companies
»

G
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G

Recent Acquisitions GEE Group

In chronological order from 2015 to 2016 YTD:

highly trained medical scribes for personal assistant work in connection with

. : + Scribe Solutions provides Emergency Rooms (ER) & Physician Practices with
Tl electronic medical records (EMR)

- « Agile Resources delivers nunique CIO advisory services and IT project support
AGCGILE” resources in the areas of application architecture and delivery, enterprise
operations, information lifecycle management and project management all
with flexible delivery options

m ACEESS BATA . AccessData Consulting provides higher-end IT consulting and IT contract

B mmars TR W BN staffing services including project management support to businesses
regionally and throughout the U.S. from its office locations in the Denver
Tech Center ("DTC" in Greenwood Village) and Colorado Springs

PALAOIN - Paladin Consulting acquisition adds additional Resource Process Outsourcing
(RPO), Managed Service Provider (MSP) and Vendor Management (VMS)
capabilities

e
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GEE Group Acquisition of SNI Companies and Merger G

of SNI into GEE: Creates ~200 million dollar company GEE Group

(SNDCOMPANIES'

Grow your business. Grow your career.
* GEE Group acquired SNI Companies, a premier provider of
professional staffing and recruitiment services, on April 3, 2017.

* The acquisition is expected to be accretive to GAAP earnings per share
and expected to generate significant estimated adjusted earnings
before interest, taxes, depreciation and amortization (adjusted
EBITDA, a non-GAAP financial measure), including anticipated
synergies.

* For the year ended September 30, 2016, SNI had approximately
$115.4 million in revenue with EBITDA (EBITDA, a non-GAAP
financial measure) margins of approximately 9.8% and gross margin
of approximately 44%. Pro forma historic GAAP revenue (for
September 30™, 2016 ) of the combined company is approximately
$198 million, more than double the reported revenue for GEE Group’s
fiscal vear ended September 30, 2016.

G
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SNI Companies Brands Gained Through Recent G
Acquisition: 34+ SNI Office Locations Nationwide GEE Group

4 Main Divisions

Staffing Now

Staffing Now specializes in matching S'I'AFHNG NOW@
administrative professionals with the right

temporary or full-time job opportunities.

Accounting Now

Accounting Now offers a flexible and focused ACCOUN"NG NOW®

staffing solution for accounting, finance and
tax professionals.

g:’: i:-s::::zigﬁ offers technical talent and SNI TECH NOI.OGY®

employment opportunities in a wide variety of
disciplines from helpdesk professionals to the
most cutting-edge software architects.

SN Financia SN FINANCIAL*

SNI Financial specializes in the direct hire
placement of Accounting, Finance, Tax,
Banking and Human Resources professionals.

ec |
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SNI Specialty Divisions GEE Group Gained G
Through Merger GEE Group

SNI Certes @
Since 1994, SNI Certes provides our clients

with high-level accounting and finance
professionals, such as CPAs or MBAs.

e S\ BAKNG
SNI Banking serves regional, community banks

and credit unions with their talent acquisition
needs.

e SNLENERGY”
SNI Energy focuses on niche recruiting markets

within the Natural Resources and Energy
community.

SNI Hospitality SN' HOSP"A”W

SNI Hospitality specializes in placing top-notch
restaurant management and operations
professionals.

e |
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Staffing Services Revenue Mix (Per Form 10K)

9/30/16 Fiseal
Year End Staffing
Services Revenue
$83.1 MM
$54-3 MM 74%
Professional Contract g:::ggisgonal

Staffing

B 65.3% Professional
Contract St
O 26.3% mm.la:lﬂng

Staffing
o 8.4% Direct Hire

G
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Gross Margin Profile

FY 9/30/16
% of Revenues 26% 74%
Combined
Gross Margin 13.1% 28.4%
Target Gross . )
Margin Range 11% — 17% 24-32%

* Data derived from 9/30/16 Financial Information from Form 10K
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SELECT HISTORICAL & PRO-FORMA & Non-GAAP FINANCIAL HIGHLIGHTS

(Forward-Looking Statements)

GEE 2017 Second Quarter (3/31/17 Form 10Q) Revenue of approximately

$22 million

= GEE 2016 Year End (9/30/16) Non-GAAP EBITDA of approximately $4.7
million and Non-GAAP adjusted EBITDA of approximately $4.6 million

= Combined End of Year 12/31/17 estimated annualized pro-forma projected
run-rate range of revenue of approximately $195-$200 million inclusive of
SNI acquisition

= Combined End of Year 12/31/17 estimated annualized pro-forma projected
run-rate range of Non-GAAP adjusted EBITDA of approximately $13-14

million inclusive of SNI acquisition

Note: Certain pro forma financial information included herein is considered forward-looking statements and Non-GAAP
Financial Measures. Projections and estimates are not gnarantees of future performance. Acquisitions may not oceur.
See disclaimers at the beginning of this presentation and reconciliation of Non-GAAP to GAAP Financial Information in
this presentation. Refer to Form 10Q and Form 10K for the GAAP historical financial information filed with the SEC,

G
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Reconciliation of Non-GAAP Adjusted EBITDA to

GAAP Net Income (Loss)

Reconciliation of Non-GAAP Adjusted EBITDA to GAAP Net Income (Loss)
Year Ended September 30,

(In thousands) Pro Forma
GEE 2016 GEE & SNI
2010

Net income (Net loss), GAAP $ 1,173 $ 267
Interest expense, net 1,602 B,688
Taxes 3 123
Depreciation and amortization 1,867 6,850
Non-GAAP EBITDA 4,645 15,928
Stock compensation & stock option expenses 793 793
Acquisition, integration & restructuring 702 702
(Gain) or loss on change in derivative liability
& loss on debt ext.
Change in contingent consideration (1,581) (1,581)
Non-GAAP adjusted EBITDA $ 4,559 $ 15,842

Note: See disclaimers at the beginning of this presentation.
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Unaudited Pro Forma Combined Balance Sheet

As of March 31, 2017
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GEE Group Investment Merits

Staffing is a Terrific Marke

5149 billion domestic industry with strong growth potential

#+ Secular changes in the U.S. economy requiring “on-demand labor™ have
led to very favorable trends in the staffing industry

Staffing continues to be a highly fragmented market that is ripe for
consolidation by GEE Group

“
e

Experienced Management Team

< Management has run a multi-billion dollar staffing business

< Completed over 100 staffing acquisitions

<+ Orchestrated a very successful exit with positive outcome for
shareholders

GEE Re-energized
Strengthened management, operations team and board
Fortified balance sheet to support growth

Rationalized expenses & reduced SG&A

*+ Organic growth and strategic acquisitions
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pportunity to Invest in the Next Great Staffing Business
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Questions?

GEE Group

NYSE: JOB
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