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Item 8.01. Other Event.

A copy of an updated corporate presentation of GEE Group Inc. is attached hereto as Exhibit 99.1.
Item 9.01. Financial Statements and Exhibits.
(d) Exhibits

99.1 Corporate Presentation dated November 2020.
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GEE Group

Employing America since 1893

“Our Business is Putting People to Work”




Forward Looking Statements and Non-GAAP Financial Measures

Forward-Looking Statements

In addition to histoncal information, this presentafion contains statements relaing 1o the Company’s future resuits (ncluding certain prosections, pro forma financial information,
and business trends) that are “forward-looking statements” within the meaning of Seclion 2TA of the Securiies Act of 1333, as amended, and Seclion 21E of the Securifies Act
of 1934, as amended, (the "Exchange Acl), and the Private Securiies Litigation Reform Act of 1995 and are subject to the "safe harbor® creatad by hose sections. The
sEtements made in his presentation fhat are not histonical facts are forward-iooking statements that are predicive I natue and depend upon of refer to future events. Such
forward-iooking statements often contain, or are prefaced by, words such as “wil”", "may,” "plans.” "expects.” "anficipates,” “projects,” "predicts,” “pro forms”, “esmates,” "aims.”
"bebeves,” "hopes,” “potential " “intends * "suggests " "appears.” "seeks.” or variafions of such words or similar words and expressions. Forward-looking ststements are not
guaraniees of future performance, are based on certain assumptions. and are subject to various known risks and uncertainties, many of which are beyond the Company's
conirol, and cannot be predicied or guantified and, consequently, as a result of 2 number of faciors, the Company’s achual results could diffier materially from those expressed or
impiied by such forward-locking statements. Certain factors thet might cause the Company's aclual results to differ materially from those in fhe forward-looking statements
include, without imitation, the negative effects of Pandemics including the Coronavirus, uncertainfies regarding economic recovery and changed socioeconomic norms, general
business conditions or fallure to grow the business intermally and through acquisition, the demand for the Company’s services, compesitive market pressures, the ability of the
Company to afiract and retain quaiied personnel for reguiar full-ime placement and coniract assignments, the possibility of incurming Kability for the Company’s business
activides, including the aciivities of its contract empioyees and events affeciing its confract empioyees on dient premises, fiigation and related settiements, the ability o atract
and retain quailfied management, changes in the law or regulations, force majeure events, acts of war or terrorism, lack of liquidity, inability 10 repay loans, meet debt
covenants, refinance indebledness or recedve forgiveness on “PPP” loans as wel as those nisis discussed in the Company’s Annual Report on Form 10-K for the year ended
September 30, 2019, and such other factors as set forfh under the heading “Forward-Looking Statements” in the Company's Annual Reporis on Form 10K, its Quariery
Reports on Form 10-Q and in the Compamy's other filings with the Securiies and Exchange Commission (SEC). More detailed information about the Company and the sk
factors that may afiect the realization of forwand-looking statements is set forh in the Company's iings with the SEC. Investors and security holders are urged io read these
documents fres of charge on the SEC's web sile al o www sec ooy, The Company is under no obligation 10 (and expressly disclaims any such obligation o) and does not
intend to publicly update, revisa or aiiar &s forward- looking statements whether as a result of new information, future events or otherwiss.

Use of Non-GAAP Financial Measures

To suppiement the Company's consoiidated financial statements presented on a GAAP basis, the Company discloses certain financial informasion, incuding non-GAAP adjustsd
ESITDA, because management uses these supplemantal non-GAAP financial measures to heip evaluate performance period over penod. 10 analyze the undarfying operating
frends and resuils in is business, to estabish operational goals, 10 provide addifional measures of operating performance, induding using the information for intemal planning
relating to the Company's abiiity to meet debt service, make capital expenditures and provide working capital needs. In addition, the Company believes investors already use
these non-GAAP measures to mondor e Company's performance. Non-GAAP adjusied EBITDA s defined by the Company 25 net ncome or net loss before inferest, taxes,
depreciation and amoriization (EBITDA) plus non-cash stock opfion and stock-basad compensation expenses, he change in confingent consideration, acquisaon, integration
and restructuring costs and loss on exinguishment of debt. Non-GAAP adjusted EBITDA is not a term defined by GAAP and, as a result, the Company's measure of nan-GAAP
adjusted EBITDA might not be comparable In simiiarly filed measures used by other companies. Generally, 2 non-GAAP financial measure is a numerical measure of 2
company's perdormance, financial posiion or cash flow that either exciudes or includes amounts that are not normaly incuded in the most direclly comparable measure
calculated and presented n sccordance with GAAP. The non-GAAP financal measures discussed above, however, should be considersd in addifion fo, and not as & subsfituie
for, or supenior 1o net income O net loss and income o loss from operafions as reported under GAAP on the Consolidated Statements of Income, cash and cash flows as
reportad under GAAP in the Consolidated Balance Shests or in the Consolidated Statements of Cash Flows or ofher measures of financal performance pregared in accordance
with GAAP, and as refiacted in the Company’s financial statemenis prepared in accordance with GAAP included in GEE Group's Form 10-Qs and Form 10-Ks filed for the
respective fiscal periods with the SEC. Reconciiafion of GAAP net ncome or GAAP net loss o non-GAAP adjusied EBITDA are not included herein. Readers are refered o
copies of the Company's eamings releases for e comesponding periods presenied, which may be accessed direclly from the Compamy’s websile at
Inttps:/fir seeqroup com/press-releases and which contain reconciations of e Company’s GAAP and non-GAAP financial measures.




G

GEE Group Overview GEE Group
| Company Snapshot | Key Statistics
» Formed in 2015 to build an industryeading provider of
ool ol Soveiced s HR SRS Ticker: NYSE AMERICAN: JOB

» Secure footholds in the most desirable end markets, 2015

including information technology (IT). finance, accounting

and office support (FA&0), engineering, healthcare and Employees''; 264

light industrial .
+ Strategy is to build our piatiorm, expand the footprint, grow Revenue®: $137.7mm

internally while leveraging size and scale and acquiring and . 2

integrating atiracive bus Gross Profit®): $47.5mm (34.5% Margin)
« GEE Group founders successfully executed this sirategy Non-GAAP Adj. EBITDA); $7.3mm (5.3% Margin)

earlier building one of the largest staffing businesses in the

U.S. (MPS Group sale to Adecco in 2010 for $1.3bn) Revenue Producing FTE's(": Paj
* GEE Group is navigating through the coronavirus pandemic : -

very well and poised for a V-shaped recovery. Contract Service Employeesi': 2,025
| Staffing Revenue Breakdown@ I Temporary Staffing Revenue@ I National Footprint

L8.0ffices Nationwide
4
: ; - A ‘.
Pimm %5 % |
0 ‘_ i : -
o -~

|!esemom;rzsl K _HO iacksonvils. FL) |

(1} Statistcs s of 3120 Erciutes corfract services ampioyess. FTE s represenis full Bme ampioyees

(2} Franca figeres ¥ fue LTM period snded 873020 The Company mecorded 3 §1 85 milion ad dett srpense i D quirter snded blarch 11, 2000 for & customer hal declaned banknpicy. The Company may ol
recover some of Me cutstandng recanetie upon final resowtion of [he unsenyeg baniouptcy. This svest was soBied In IS ue 3na deamed and urmg. Pisasa refer io e mportant
[inemation aboul Non-GAAP france messres. inchidng adosiad EBITDA, om page 2. which 40 nof tas B pibes of sipersads, of sarve 3 2 for P LT n with GAAP
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GEE Group’s Comprehensive Offerings GEE Group

GEE Group delivers premier staffing solutions across in-demand, attractive verticals

Professional Light Industrial

(14% of Revenue)

(B6% of Revenue)

B & 7

s I

Information Finance,
Technology Accounting & Office Enghening Hoaitheas
» ¢ |
$58mm (42%) $55mm (40%) $4mm (3%) $2mm (1%) $19mm (14%)
ox - -
Bill Rate Range® $40-5200mrt%) $25-$100Mr $40-S70mr $17-525/r $14-815/mr
13 18 3 1 4

o ¥ SNI CERTES
AGILE”  supnangay O Gomiems ) B

= & TRIAD Staffing
“C TS SIAFFNGNOW  OMNIONE
SN TECHNOLOGY NXRRGOw
Temp Staffing v v v v v

v v v

" Fevmre a2 F amouns presented e for e TTW ponoe erdieg Jure 3 300 T S X0 and i o bl am
pandemic. ()T, FAlD e | ' B pacons (% 5l s reges @ mpeentare (%) GEF G’y ofioss may e o e ore eral
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Award Winning Service GEE Group

GEE’s brands are known and recognized for providing outstanding service to clients

GEE Group's SN! Companies Wins Clearly Rated’s Best of Staﬂing"for Client and Ta!ent

Satisfaction for the 6* Straight Year
Staff ng Firms
o Work For
GEE Group Named One of the Largest Agile g“-'s;"":_? ”am“:v g:‘: g f;lﬂ Best
Staffing Firms in the U.S. for 2019 by fsam ;9 :ﬂ:s to ; y
Staffing Industry Analysts ng Industry Analysts
Customer Testimonials
e I have been impressed with the dedication and professionalism of
"] enjoyed working with the entie GEE Group Inc. feam. The entire s 5 :
|| o e
Search tricks. = a n it :
mmmdwwm;:yvuﬁgmm.lnw TWWW*WWM ’

recommend GEE Group Inc. * L Rea ;
ot B S JasonL. wwwmm i

“From our first conversation with e i2am at SNi, we were struck by fheir extraordinary customer service. They took the time o get to know our
% nonprofit organization, our company culture and the specific needs we had in an acoounting professional. They fielded wonderful candidates, were 4
" avadabie onsite during inkerviews, provided detaled follow-up information and always had our best interests in mind. | would highly recommend the )

— Kari Luther, President and CEQ

" professionals at SNI. They are more than a recruiting firm, they are exceptional partners”
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Evolution to Premier Staffing Platform GEE Group

Consulting, a Dalas-
2015 based IT and PANIES
Acquires Agle professional staffing G e St Geom e v
Resources, a fast compary
growing T staffing frm -

AGILE) PALACIN




Leading Professional Staffing Provider
Across Attractive Verticals

G

GEE Group

GEE Group is aligned with high margin and fast growing professional staffing verticals

$
:
§

+ IT staffing has high « Forecasted 4% growth in
margins and robust 2019 and 2020 supported
spending as the largest by Increases in bill rates
professional staffing sector and macro factors

* U.S. market expected to + Changes in accounting
grow at 4% in 2019 and rules drive demand for
3% in 2020 to a market temporary workers and
size of $33.3bn affects all industries

+ Implementation of new + Increasingly complex and
technology dynamic regulatory

/ Growth in IT priorities requirements

7 Unemployment rates below ¥ Ongoing expense pressure
2% In sector on financial departments
mehh o {mua::c’mmm

. higher bill rate roles

2 32 383 32

Garer, Board of Govermen of e Fadevsl Rsserv System (LS ).

+ Expected lo grow al 4%
annually for two years

« Driven by new lechnology;
recruiting difficulty is the
largest barier to growth

+ Supply constraints are
fightest in chemical and
industrial engineering

¥ Strong manufacturing
&conomy

+ Fast technological change

¥ Structural labor shortages

+ Demand for flexibility,
scalability and reduced risk

¥ Global economic growth

ALS. Industrial
Breduction Index

lliliii'

Emsee
rrrr

1111111111

+ Expected to grow at 3%
annually with locum tenens

growing fastest

+ Travel nurses, per diem
nurses, locum tenens and
allied healthcare

* Record-high job openings

¥ Aging population

+ Growing adoption of
outsourced solutions

¥ Shortage of licensed
doctors, nurses and allied
health professionals

‘E

LECELELEL Y




National Scale with Long-Standing and G
Respected Local Presence GEE Group

+ GEE Group provides clients with services across the country while understanding the individual markets and offering a local approach
+ The Company leverages its national footprint to serve clients outside of the stales in which it has local offices

Offices

Il""'—‘ CBI

Bll= @ o = MmN -t -

B FL Lauderdale, FL

[ 9 Briouston, Tl [urmrr.] Mo L)

llrr B Finance, Accounting& Ofice  MEngneering M Heathcae M Light Incusirial l

Note: Locations shown twice indicates two offices.
{1} Houston converted to work from home (WFH) medel; (2] Los Colinas and Ft Worth recently combined in South Lake, (3) Baston was a smaller market for us and recently desed due to cost va. benefit.




Long-Term Associations with Premier G
Fortune 500 Caliber Clients GEE Group

Extensive portfolio of clients with a focus on small and medium businesses

« GEE Group has buit a differentiated portfolio of clients across a diverse set of end markets, serving clients of all sizes with a focus on
small and medium businesses

+ No customer concentration with the top cusiomer representing only 6% of revenue and the fop 10 accounting for only 19%

| 2018 Revenue by Customer Shift to Hw Margin Verticals

) 9)9

Cumorar 2
L) Pl Qﬂ:l.!
‘ AhieKS
AR Y W i

A% putotrader  AGCO INTERgDESIGN

Charter o Panasonic D’a\"ta"ﬁlﬂaﬁ .
Orern GTARZ e Spirit D .

1) Pl yor aneing IV (2 Tachvitgy, Mesks sne Teiecom.
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Best in Class Management with a Proven CEO GEE Group

« In 1994, Derek Dewan was named CEQ of AccuStaff / MPS Group, a nafional staffing company, and
subsaquently took the company public

» 1904 Revenue: $137 million
- Solidly established as a regional power in the early 1990s

« Subsequently engaged in an aggressive acquision campaign, transforming the company into a Fortune 1000,
muii-billion dollar national staffing firm rivaling competitors such as Manpower, Robert Half and Randstad

« Market cap reached $3.8bn in 1998 and sold commercial division to Randstad for $850mm incash
+ Sold to Adecco in 2009 for approximately $1.3bn
» 2008 Revenue: §2.2+ billion

Name Current Role | Notable Experience

« CEO of Accustaff Incorporated which became MPS Group, a
Derek Dewan Ce0 multi-bilion dollar national staffing firm
» Former partner at what is now PwC

Kim cFo = Formerly CFO of publicly traded and privately owned companies,
Thorpe including one of the largest financial business units of GE Capital
* Former partner at what is now PwC

« President and COO of Scribe Solutions
Alex Stuckey CAO . Fomery CEO of Fire Fighters Equipment

Experienced management team led by an industry leader who built one of
the largest, most successful staffing businesses in the U.S.




Strong Momentum with a Track Record G
of Successful Acquisitions GEE Group

IOvoMow
+ Leadership has a strong history of successful acquisitions and has completed four bolt-on acquisitions in recent years, as well as a
transformational merger in 2017
+ Mergers rationalized expenses, reduced SG&A, expanded service offerings and extended geographicreach
+ Strengthened regional leadership bench with acquisitions

IAcquhhinn:
Acquisition
Company Date Overview Rationale Multiple®
Marger of Scribe Solutions_ a provider of highly trained
- T _""."' m‘“’"m““ﬂm'm’“ﬁ"'“ mmmm;mmmm- S
[ [rerTe— MKT.JOB) public staffing platform with access lo capital markats. for
axecuting a roll-up stralegy
AG'LE ) Aug15 Provides IT slaffing solulions and IT consulting Entered the grealer Allanta markeiplace and the high-end bt
senvices across many industry verticals IT staffing services and soluions vertical
= S Provides high-end IT consulting and E geographic foolprint in the West and adds
[ | e Oct-15  staffing services from offices in the greater Wlwuﬁqw-dullhdhhrfdﬂhg ~Bx
Danver area
Offers staffing services and workioroe Added MSP, VMS & RPO'"" service capability in the IT and
SPALADIN  emie  *oonsin(T. Anance and sccouning, professional staffing sector, as well as expanded the =
enginearing, office support and government geographic footprint in Texas, Washingion DC Metro and
senice nabormwide
5 and Nearly doubled Company size and significantly increased
SN COMIPANEES AprA7 ummmmmnm mmaw}mmw =4, 900
office support professionals servica offerings and an geog tp
(9 e - tnages Sy, RO Procau I TOA mufipis. (T) Orignasly pcsd o 9 hemaver s P 8 = 4 51 iy Sembamart and
lmﬁu-m-u”tmltmnmu!lmmtmm

GEE Group| November zoz0




Grow Revenue Through Existing Core Offerings GEE Group

New and restructured capital is key to accelerating GEE’s growth plan and regaining momentum

New Production Talent Cross-Sell and Brand Re-vitalization

+ GEE brands have a significant opportunity to reinvest in * Cross-seliing represents a large opportunity with the ability to
revenue producing personned and focus on the recovering leverage the Company’s diversified senvice offerings and

» ~50 additional top producers can bring operations back to » A substantial portion of GEE's clients curently useaiyone
normalized growth levels with newty restructured capital vertical

* Colocation and brand re-vitalization faciitates cross-selling of

CL X ¥

Oppeortunities
to Grow
New Business Models for Our New Reality E*;"“E_l Core Pursue VMS and MSP Accounts
anngs
+ GEE Group plans to take advantage of remote and more '
flexible work models to attract top talent, reduce costs * The Company participates in key VMS accounts across
(e.g., bricks and mortar, utilies, efc.), and create attractive Fortune 500 clients and is well equipped with
dilerentiation and affinky i the workdorce 25 a industry-leading JobDiva recruiting software to further pursue
progressive organization. the accounts and opportunities
E— .. % » VMS provides GEE with a consistent siream of open
orders, with limited sefling and marketing costs incurred
+ Offers an opportunity to place other positions within
companies outside of the MSP program
» GEE has a process and frack record of placing high bill




Continue Track Record of Productivity and

G

Operational Improvements GEE Group

|hmasel"mductivly of Existing Personnel |Continued Operational Improvements
+ The Company has a strong focus on productivity and refining = While growing through acquisitions, GEE Group has

operations successfully reduced SG&A and improved profitability
+ Management has taken a methodical approach to increasing » Operational synergies include:

productivity - Closing (combining) overtapping branches

» Daily / weekly / monthiy tracking of KPis - frequent ~ Flattening the organization and strengthening leadership

i —— e o  Targeted cost reductions and platform integration

» Prescriptive field analyfics at the local level based on call
volume, hours billed and diligent use of Bullhom and other
and growth

» Performance-based compensation

» Constant communication with field team emphasizing resuilts

+ Next Step: Leverage productivity gains and grow
producer headcount

ELL = P

| A

$1550

2021P Upside

50 new producers x
$500k = §25m

million

+ Successful track record demonstrates continued potential for
extracting synergies from cumment and future acquisitions

« Addiionally, GEE recently infroduced and is beginning to see
the benefit from new sales incentives for producers

Identified Synergies taken in 2020 so far

BIF and Ops

* RIFof~60FTEs

* One office combination
+ Two office dosings (one

~$2.5m i,

Total Est. model)

Annual
Savings: __ Contract Renegotiations
* Job boards

~$3.0 = ooy

* Insurance
= Other
GEE Administrative

* One office closed
» Eliminate 2 positions
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GEE Group

Add Complementary High Growth Specialties

Our consulfative, relationship-based, problem solving culture is allowing us fo capitalize on post-

coronavirus opportunities

Add Complementary High Growth Specialties

+ GEE Group's leading platform is an excellent vehicle for continued expansion into additional attractive, high growth specialties

+ Complementary verticals offer opportunities to participate in post-coronavirus pandemic opportunities in the short term and for
longer term operational and sales synergies

+ Leverage GEE's brands and industry leading reputation to enable growing marketshare

* Opportunity for addiional cross-selling to existing dients as GEE expands its offerings toclients

IS&hctedExpmsionOppunlniﬁes
Additional Healthcare Offerings

')

+ GEE Group can expand to atfractive

healthcare fields outside of scribes,
including travel nurses and licensed
healthcare professionals (locum
tenens)
+ Increasing demand for registered .
nurses, physical therapists, PAs and verticals with growth of 9% in 2018 and
non-cinical positions as the U.S. projected growth of 7% in both 2019
population ages and healthcare and 2020
tpending coniues 1o Incrense + Presents an opportunity o cross-sell an
+ GEE is well positioned in the Southeast additional specialty to existing
U.S. to expand in the rapidly growing customers and enter one of the fastest
healthcare industry growing fields




Expand in New Geographies and Existing Markets  Gee Group

| Expand in New Geographies and Existing Markets

+ GEE is able to grow its foolprint into several lucrative markets and expand its national presence to penetrate “white space,” both with
new branches and brand locations
» GEE has worked within its operating constraints to date, but several key markets remain growth opportunifies

* New York City and the surrounding tri-state area offer an atiractive concentration of professionals and
A |
\ + Diverse opportunity across all verficals with NYC acfing as a global business hub

- GEE has muttiple Federal Security Officer designations, which allows for the staffing of security clearance

be jobs up to Top Secret, which the Company plans to leverage for jobs in the govemment and defense
@ Netropolitan  elated sectors around Washington D.C.

+ Significant addiional opportunities exist in the IT and accounting verticals in the D.C. metropolitan area

» California presents a massive [T staffing opportunity for GEE Group with the largest IT staffing marketin
the U.S. at over $5bn annually

* Opportunity to leverage and expand industry leading IT brands and VMS programs with existing and new
clients

= GEE Group also has numerous opportunities to expand the Company’s presence in the existing markets it

serves
+ Management has identified eight key cities that are priority targets for expansion




Grow Through Accretive Acquisitions G

GEE Group
Robust platform with the infrastructure and scalability to expand rapidly through acquisitions
lP‘hF forS ——— IEI tva A stion Cri
* Aoquisition-driven growth to augment organic growth ¥ Focus on IT and Professional Sectors
opportunities for each brand o g — A
* GEE is an excellent platform for acquisitions with an p ™ -
entrepreneurial culture and strong and tenured management High gross & EBITDA margins
team that offers an attractive “home” for targets + Consistent revenue growth
* GEE Group has a scalable business model and ¢ Accretive 1o eamings
 With recent recapitaization and new capital, GEE wil be wel ¥ Limited entorprise risk and extansive dus diigence
wumhmwm.m + Pricing commensurate with profitability and growth
. + Consideration consists of cash, stock, seler and bank
financing
ITheConsoiidationOppoﬂunity
.

Rovems |~ randstad  KEDY

Groberitalr (Q)ASGN

KFORCE h of LS. Market

- Revenue




Large Addressable Market with Attractive G

Growth Opportunities GEE Group

|Aumﬁve|ndustryoynanks
* Businesses confinue to increasingly tuming to human capital experts as shifting workplace dynamics, demographic changes and
workforce complexities require more complex solutions for staffing andrecruitment
» Renewed focus on optimization and outsourcing in the C-suite and board room
» Continued economic uncertainty associated with the longer economic cycle and dramatic seasonal demand and most recently,the
coronavirus pandemic, create addiional opportunities for contingent tabor to play a role and add value
» Skilled worker shortages in key areas where GEE Group specializes cause businesses to tum fo temporary staffing
* The U.S. staffing market was expected to grow 4% in 2019 and 3% in 2020, reaching a2 market size of $158 billion in revenue in 2020

» Growth will be negatively impacted the coronavirus in the short term, but in the longer term, will confinue to be driven by
expansion in the economy, wage inflation and secular trends underlying growth in [T, healthcare, FA&O and dther sectors

» Increasing bill rates across a wide range of occupations and industries confinues to increase staffingrevenue
| uss. Staffing Market | 2019 u.S. Market Snapshot

13 in bilions) {3 in billons)
$170

$150

$130 G GEE Group d 1] S U'S'ﬁ

$110 - m
$146bn

§20 - T
M3 214 M5 2016 2017 2018 2019° 2A00P

Saurce Stfing ey Ansbyes.




Favorable Industry Dynamics G

GEE Group

I Challenges Faced by Hiring Managers are Leading to Increased Utilization of Outsourced Staffing Services

ey
» Owerall unemployment has fallen fo 3.7%, remaining at the lowest : :
levels since: 1969, with the Federal Reserve predicing rates below S
o e C-Sute i ing focus on talent
» Low labor force parficipation rates compound the problem : e T
acquisition and increasing the
adali
+  Quisourced providers that specialize
* ~46% of U.S. employers say they cannot find the skils they need, with in talent acquisition enable
49% of medium and 58% of large organizations™) reporting shortages companies fo improve operational
« The number of weeks # takes to fil a job opening is dose fo al-ime ency by guisourcing the
highs fecyiting function”
+ Reduced time-io-hire
i

* 27% of employers say applicants either lack the hard skills or human
strengths needed to fuifill their roles

« Dozens of placement websites, while quality candidates are often passive

= Workers are moving between jobs more frequently than in the past, increasing
fumover and HR costs for companies

= Average tenure for millenniais (25 o 34) is three years vs. eight for GenX (4510
54) and ten for baby boomers (55 to64)

Sowre Margoeo Taent Shorage Sarvy 515, Feoersl fecerm. SIA
1) Lame suERTEns. I5AneT 26 compenes Wi i ampicvess. Medu (N)SRTEIONE 0SPEC 5 COPpanes e 50250 anpioesss
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Drivers of Secular Shift to Temporary Staffing GEE Group
sl Demand
Shift in attitude: Preference of _
ﬂexibl:mrk hours ” Efficiency: Variable cost structure

Necessity: Use part time work to
construct the desired income and
lifestyle

Pay/benefits: Pay can be higher
than full-time; portability of benefits

Technology: Easier to transfer skills
to new employer; MSP and VMS
make it easier to manage temporary
labor

GEE Group

Just-in-time labor: More companies
are using a mix of permanent and
temporary labor

“Made in America” renaissance:
Increased high tech manufacturing
requires higher skilled labor

Economic and regulatory
uncertainties: New financial
regulations and healthcare reform
require flexibility and expertise




Market Segments Positioned for Growth GEE Group
Qverview
e i e s i e
5— the help of staffing firms to fill relevant posiions ¥ Growth in IT priorities
é: * The IT positions filled cover the entire project ¥ Unemployment rates below
SRl Fecyce and the breadth of desired skils continues 2% in sector
= to expand 7 Growth in project-based work

. Pmﬂsp‘ofaﬁu‘alsﬁhsp_edaﬁzedsﬂ-sﬁsh ¥ Changing financial reguiations "
finance, accounting and compliance 7 Converging accounting standards =
Increasing demands for transparency combined / Fewquaified candidates with both .

L}
3
£
a

=

i

with increased data tracking and analyfics 2 . ]
capabilites have driven intemal changes fo ntyistond s iy i
¢ € Usm e 26 PN DT DUNDEP INP
» Rapid technological change and greater - s
adoption of digital processes is reshaping the ¥ Strong manufacturing economy '_:l_\
o s Lol ¥ Structural labor shortages "
* Job growth is parficularly strong in the aerospace 7 Development of new sngineer L
engineenng
and defense and energy seciors technologies wi
* Recruiting difficulty is expected to remain elevated e
» The Affordable Care Ad has led to millions of newly ¢ Growth in the U.S. economy m]
»_ insured individuals leading to a growthin demand for  , , saion and medical |
; healt id Aging popu ’1|
= ) advances o1
ERENN - Encompasses travel nurses, per diem nurses, locum : ; '
32 tenens and allied healthcare o :m - "@J
* Healthcare sector has record-high job openings Bl e a0 mtmeae
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Competitive Landscape G

GEE Group
Why GEE Group Wins
M.' énutx T ¥ World-class applicant fracking system
S w ¥ National recruiting call center helping fulfill jobs throughout the country
KFORCE mchS randstad v i .
Experienced and skilled recruiters with knowledge of the secior and
[ Robert Half  <TEK- - projects combined with tenured, relaionship focused sales teams

¥ Best-in-class people, process and service delivery backed by a world-
class applicant tracking system with a deep pool of professionals

+ Long standing relationships with proven performance

¥ Experienced staff and hands on approach o ensure dients’ needsare
met

pdocco [T RS N

LU

[i] Robert Half

¥ Develops long-term relationshi
Mdantge A perotek  AYcomeass »
Resourcing + Extensive experience in technical and professional recruiting
otter Oxtosx ¥ Utilizes sophisticated applicant tracking tools, systems and processes to
SEAACH = ensure a steady stream of high quality applicants for clients

Enginearing

FlD, - 5 b v Scribe Training Program develops quality scribes with an excellent
- @ cripe knowledge base and who can adapt to any documentation system

! + Understand the demands physicians face and provide efficiencyand
9 SCRIBEAMERICA ~ accuracy

Healthcare

¥ Dedicated transportation service for all associates maximizes

- @-rur MEN productivity at the dient facilities
- : RESERVES + Tenured local leadership and staff with a reputation for being consistent
-2 SNIDER+BLAKE NETWORK and credible

¥ Customizable services to meet client needs
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Management Biographies GEE Group

Industry leading executive team with extensive staffing and business scaling experience

Derek Dewan - Chief Executive Officer and Chairman of the Board

+ As CEO of GEE Group since 2015, Derek Dewan brings significant experience executing organic and
strategic acquisition growth strategies in the staffing industry

* Formerly Chairman and CEO of MPS Group, where he took the company public and grew it to become a Fortune
1000world-class, global multi-billion dollar staffing services provider, before selling to Adecco Group for $1.3
billion

+ Mr. Dewan was a CPA and is a former managing partner of Coopers & Lybrand LLP, which is now
PricewaterhouseCoopers (PwC)

Kim Thorpe - Chief Financial Officer

= Mr. Thorpe was appointed Senior VP and CFO of GEE Group Inc. effective June 15, 2018, and brings
significant experience as a seasoned executive, chief financial officer and consultant for publicly traded and
privately owned organizations

= One of Mr. Thorpe’s past positions of note is having served as senior vice president and CFO of one of the
largest insurance and financial services business units of GE Capital (over $30bn in AUM; $2bn in annual
revenue)

= Mr. Thorpe is a CPA and former partner at Coopers & Lybrand LLP, which is now PricewaterhouseCoopers (PwC)

Alex Stuckey - Chief Administrative Officer

+ Mr. Stuckey joined GEE Group in 2015 from Scribe Solutions, a healthcare staffing company, where he was
President & COO

+ At Scribe. he was responsible for all aspects of healthcare staffing and solutions operations and grew revenue
and profitability substantially

+ Praviously, Mr. Stuckey was founder and CEOQ of Fire Fighters Equipment Co., which he grew from a startup
to a multi-million dollar enterprise through organic and acquisition growth before selling to Cintas

+ Possesses extensive experience in banking and finance, having formery worked as a special assets officer at
Barnett Bank
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Outside Directors Biographies GEE Group

Outstanding board members with tremendous leadership experience at the highestlevels

Peter Tanous - Director

 Mr. Tanous is Chairman of Lynx Investment Advisory of Washington D.C., an SEC registered investment firm

» Previously served as the International Regional Director with Smith Bamey and as a member of the executive
committee of Smith Bamey Intemational, inc.

« Served as Executive Vice President and Director of Bank Audi (USA), and was Chairman of Petra Capital
Corporation; served on many other corporate boards including MPS Group, Cedars Bank, and Worldcare, Lid.

* Graduated from Georgetown University, author of several books which received wide critical acclaim in
financial circles and serves on Georgetown's investment committee and on its Library Board

William Isaac - Director

* Mr. Isaac is a former Chairman of the Federal Deposit Insurance Corporation (FDIC) and headed the FDIC from
1978 to 1985

+ Fommerly, a senior managing director of FTI Consulting (FTT), inc. and served as Global Head of FTT's Financial
Institufions practice; founder of The Secura Group a leading consulting firm acquired by FTI; presently with the
Isaac — Milstein Group, a financial services consultancy

* Former director of TSYS, Fifth Third Bancorp (Chairman), Trans Union Corporation, The Associates, MPS
Group and Amex Centurion Bank

* Involved extensively in thought leadership relating to the financial services industry

Darla Moore - Director

» Ms. Moore is the Founder and Chair of the Palmetto Institute, a nonprofit think-tank aimed at bolslering per capila
income in South Carolina; founder of the Moore School of Business at the University of South Carolina

* Previously served as the Vice President of Rainwater, Inc., a private investment company

* Ms. Moore is the first woman o be profiled on the cover of Fortune magazine and named to the list of the
Top 50 Most Powerful Women in American Business; she helped pioneer “DIP” financing as 2 managing
director for Chemical Bank ( now JP Morgan Chase)

* Ms. Moore has served as a director on numerous public and private company boards including HCA, Martha
Stewart Omnimedia and MPS Group, in addition to many philanthropic organizations




Outside Directors Biographies

Outstanding board members with tremendous leadership experience at the highestlevels

GEE Group

Matthew Gormly - Director

+ [Founder and Managing Partner of Reynolds Gormly & Co, LLC where he is responsible for ongination and exacution of capital
markets opportunilies and firm general management; former managing director at BCI Advisors, a middle ~market growth equity
and control buyout firm with responsibility for originating new invesiments, amanging financing and managing all through the sale.

+ Former managing partner of Wicks Capital Pariners, where he played a leadership role in the growth and evolulion of the firm for
17 years where he worked on all aspects of the investment process including investment theses, originafions, acquisitions,
stralegic planning and divestitures. Additional responsibllities included financing activities, leveraged recapitalizaions and
refinancing of portiolio companies.

+ Served on the boards of over 25 companies spanning a 30-year period and has been responsible for over $1.5 Billion in
financings for acquisitions, leveraged recaps, and re-financings

Thomas Vetrano - Director

+ Intemationally recognized expert in M&A due diligence having direcled due diligence processes in support of over 500

Ower 35 years of intemational business experience assisting corporations, private equity firms and financial institutions in
solving complex issues associated with acquisitions and divestitures, reguiatory compliance and litigation matters

giobal transactions across a wide range of industries and sectors; served on the board of Ramboll Environment and Health
("REH") and led its giobal business operations

Partcipated in management-ed buyout of ENVIRON, a leading employes-owned environmental and health consultancy;
served on its board and led the organization as an executive in its subsequent growth from less than $100 milion to over
$300 million in revenue and expanding from 300 employees in the US and UK fo over 1,600 employees in 25 countries

Carl Camden - Director

+ Mr. Camden is the former long-time President, CEQ and Chaiman of staffing giant Kelly Services® ("Kelly") and a recognized
expert in the use of contingent on-demand labor, talent management and how companies can succeed in the "gig economy”

+ Serves on Board of Trustees of The Conference Board, and as Co-Chair of the Policy & Impact Commitise for the Commitiee
for Economic Development

+ Serves on the Board of Directors of TopBuild, a leading instafler / distributor of insulation products in the U.S.

» Featured in Businass Week, The New York Times, Bloomberg. CNBC and numerous other media on topics ranging from iabor
force dynamics to heaith care reform

* Has served as a director on the boards of several notable companies and instituions and is a former tsnured university
professor




Financial Highlights GEE Group
Net Revenues Sinmiions)  LTM June 30, 2020 Revenue Breakdown
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Condensed Consolidated Income Statements - June 30, 2020 GEE Group
Historical Income Statements
(3 in milions) \ - _H15tl;f'c1l|_s :
For the Fiscal Year Ended 9/30, | | LTM Jun-20
{Unaudied)
Net Revenues $434 $83.1 $135.0 $1653 $151.7 $137.7
% Growth 0.0% 91.5% 625% 25% (82%) (9.9%)
Cost of Contract Services 302 504 90.0 1064 9.7 802
Gross Profit 132 238 450 585 520 475
% Margin 30.3% 284% B3% 356% 34.3% 5%
SGAA Expense’” 142 208 424 505 468 467
Depreciation & Amortization Expense 06 19 40 60 59 56
Goodwill Impaimment 5 = - c 4 5
Income (Loss) From Operations 8 12 14 25 (ﬁj a8
Interest Expanse 05 16 6.0 115 124 128
Income Taxes (Benefit) . 0.0 {6.0) {09) 04 02
Other Noncash Expense™ 25 (18) 1.0 (0.6) . (123)
Net Income {Loss) an 12 (24) (T.8) (17.8) (5.5)
Interest Expenss 05 16 6.0 115 124 128
Income Taxes (Benefit) - 0.0 {8.0) (0.9) 04 02
Depreciation & Amortization Expense 06 19 40 60 59 56
Stock Compensation Expense 05 08 09 1.7 22 18
Acquisition, Integration & Restructuring Expanse®® 04 07 29 31 43 47
Goodwill Impaiment = = - . 43 =
Other Noncash Expense™ 25 a.:; 1.0 5 - 123
Non-GAAP Adjusted EBITDA® [K)] WA
% Margin (0.2%) 5.5% 47% 8.0% 7.8% 53%
m mmm-nrﬂnuw“uumwwn mn-mumm Thm-y’mmdhi_ﬁ
. This svent was isolated in ils unigoe J ron-mogTng.
@ h-hd-wh labdiry 7 L deposd for wordrg apka [ {ﬂ-lnﬂvﬂ-idﬂ. e other iosses (s
] 7 nd 'g SEpanse primardy inclides oosts and exper 7 {office comtsrations and cosings, RiFs, and others ).
and other capital maret acaviues fat are not A & core business uumrmnnﬂn
] Pise reler 1o e ip or “"‘E:;l““M““umiﬂhmﬂh“d“amuamtu

Source: Company fiings and financialy.




TOTAL LIABILITIES AND SHAREHOLDERS' EQUITY §

1298 §
e

1245
f————-——1
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Condensed Consolidated Balance Sheets - June 30, 2020 GEE Group
(In Milions) FYE 2020 in Review
ASSETS /302020  9/30/2019 +  Significant senior credit
Cument assets: concessions achieved
Cash $ 166 § 41 g .
Acoounts receivable, net 137 208 Qualified for PPP loans
Other 14 2.2 +  Sub-debt and mezz financing
Total cument assets n7 271 retirements
Goodwil 723 123 :
Intangible assets, net 200 239 *  Coronavirus and responses
Other LT assets 58 1.2 _
TOTAL ASSETS $___1208 § 1245 FYE 2021 Preview
LIABILITIES AND SHAREHOLDERS' EQUITY *  Coronavirus recovery / LT
Current fabiities: adaptation
AP and Other $ 170 § 129 +  Develop remote slemative
ST portion of LT debt 79 57 2
Tou oot R e L
LT Debt, net 80.7 68.2 ge
Other LT liabiities 46 S +  Seek PPP loan forgiveness
Total LT fabiities 85.3 69.1 v A e
MEZZANINE EQUITY reduction (achieve senior leverage
Preferred stock 278 of 3.5 or less and lower debt costs)
SHAREHOLDERS' EQUITY . :
Common sharshokders’ equity, net 30.7 92 *  Ops/ brand integrations; work

towards recurring net income
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