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Forward Looking Statements and Non-GAAP

Financial Measures

Forward-Looking Statements

In addition to historical information, this presentation contains statements relating to the Company's future results
(including certain projections, pro forma financial information, and business trends) that are "forward-looking
statements" within the meaning of Section 27A of the Securities Act of 1933, as amended, and Section 21E of the
Securities Act of 1934, as amended, (the "Exchange Act"), and the Private Securities Litigation Reform Act of 1995
and are subject to the "safe harbor" created by those sections. The statements made in this presentation that are
not historical facts are forward-looking statements that are predictive in nature and depend upon or refer to future
events. Such forward-looking statements often contain, or are prefaced by, words such as "will", "may," "plans,"
"expects," "anticipates," "projects," "predicts," “pro forma”, "estimates," "aims," "believes," "hopes," "potential,"
"intends," "suggests," "appears," "seeks," or variations of such words or similar words and expressions. Forward-
looking statements are not guarantees of future performance, are based on certain assumptions, and are subject to
various known risks and uncertainties, many of which are beyond the Company's control, and cannot be predicted
or quantified and, consequently, as a result of a number of factors, the Company's actual results could differ
materially from those expressed or implied by such forward-looking statements. Certain factors that might cause the
Company's actual results to differ materially from those in the forward-looking statements include, without limitation,
the negative effects of Pandemics including the Coronavirus, uncertainties regarding economic recovery and
changed socioeconomic norms, general business conditions or failure to grow the business internally and through
acquisition, the demand for the Company’s services, competitive market pressures, the ability of the Company to
attract and retain qualified personnel for regular full-time placement and contract assignments, the possibility of
incurring liability for the Company’s business activities, including the activities of its contract employees and events
affecting its contract employees on client premises, litigation and related settlements, the ability to attract and retain
qualified management, changes in the law or regulations, force majeure events, acts of war or terrorism, lack of
liquidity, inability to repay loans, meet debt covenants, refinance indebtedness or receive forgiveness on “PPP”
loans as well as those risks discussed in the Company’s Annual Report on Form 10-K for the year ended
September 30, 2019, and such other factors as set forth under the heading "Forward-Looking Statements" in the
Company’s Annual Reports on Form 10-K, its Quarterly Reports on Form 10-Q and in the Company's other filings
with the Securities and Exchange Commission (SEC). More detailed information about the Company and the risk
factors that may affect the realization of forward-looking statements is set forth in the Company's filings with the
SEC. Investors and security holders are urged to read these documents free of charge on the SEC's website at
http://www.sec.gov. The Company is under no obligation to (and expressly disclaims any such obligation to) and
does not intend to publicly update, revise or alter its forward- looking statements whether as a result of new
information, future events or otherwise.

Use of Non-GAAP Financial Measures

To supplement the Company’s consolidated financial statements presented on a GAAP basis, the Company
discloses certain financial information, including non-GAAP adjusted EBITDA, because management uses these
supplemental non-GAAP financial measures to help evaluate performance period over period, to analyze the
underlying operating trends and results in its business, to establish operational goals, to provide additional
measures of operating performance, including using the information for internal planning relating to the Company’s
ability to meet debt service, make capital expenditures and provide working capital needs. In addition, the Company
believes investors already use these non-GAAP measures to monitor the Company’s performance. Non-GAAP
adjusted EBITDA is defined by the Company as net income or net loss before interest, taxes, depreciation and
amortization (EBITDA) plus non-cash stock option and stock-based compensation expenses, the change in
contingent consideration, acquisition, integration and restructuring costs and loss on extinguishment of debt. Non-
GAAP adjusted EBITDA is not a term defined by GAAP and, as a result, the Company’s measure of non-GAAP
adjusted EBITDA might not be comparable to similarly titted measures used by other companies. Generally, a non-
GAAP financial measure is a numerical measure of a company’s performance, financial position or cash flow that
either excludes or includes amounts that are not normally included in the most directly comparable measure
calculated and presented in accordance with GAAP. The non-GAAP financial measures discussed above, however,
should be considered in addition to, and not as a substitute for, or superior to net income or net loss and income or
loss from operations as reported under GAAP on the Consolidated Statements of Income, cash and cash flows as
reported under GAAP in the Consolidated Balance Sheets or in the Consolidated Statements of Cash Flows or
other measures of financial performance prepared in accordance with GAAP, and as reflected in the Company’s
financial statements prepared in accordance with GAAP included in GEE Group’s Form 10-Qs and Form 10-Ks
filed for the respectivefiscal periods with the SEC. Reconciliation of GAAP net income or GAAP net loss to non-
GAAP adjusted EBITDA are not included herein. Readers are referred to copies of the Company’s earnings
releases for the corresponding periods presented, which may be accessed directly from the Company’s website at
https://ir.geegroup.com/press-releases and which contain reconciliations of the Company’s GAAP and non-GAAP
financial measures.
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Free Writing Prospectus and Other Disclosures

This free writing prospectus relates to the proposed public offering of our shares of common stock, no par
value, which is being registered on a Registration Statement on Form S-1, as amended (Registration No.:
333-254235) (the “Registration Statement”). This free writing prospectus should be read together with the
preliminary prospectus dated March 29, 2021 included in that Registration Statement which can be
accessed through the following link:

https://www.sec.qov/Archives/edgar/data/40570/000147793221001758/job_s1a.htm

We have filed the Registration Statement with the Securities and Exchange Commission (the “SEC”) for the
offering to which this communication relates. Before you invest, you should read the preliminary
prospectus in the registration statement (including the risk factors described therein) and other documents
we have filed with the SEC for more complete information about our Company and this offering. You may
get these documents for free by visiting EDGAR on the SEC Website at www.sec.gov . Alternatively, the
Company, any underwriter or any dealer participating in the offering will arrange to send you the
prospectus if you request it from ThinkEquity, a division of Fordham Financial Management, Inc.,
Prospectus Department, 17 State Street, 22nd Floor, New York, New York 10004, telephone: (877) 436-3673
or e-mail: .

This presentation shall not constitute an offer to sell, or the solicitation of an offer to buy, nor will there be
any sale of these securities in any state or other jurisdiction in which such offer, solicitation or sale would
be unlawful prior to the registration or qualification under the securities laws of such state or jurisdiction.
The offering will only be made by means of a prospectus pursuant to a registration statement that is filed
with the SEC after such registration statement becomes effective.

Trademarks and Tradenames

Our logo and some of our trademarks and tradenames are used or incorporated by reference in this
presentation. This presentation also includes trademarks, tradenames and service marks that are the
property of other organizations. Solely for convenience, trademarks, tradenames and service marks
referred to in this presentation may appear without the ® TM and SM symbols, but those references are
not intended to indicate in any way that we will not assert to the fullest extent under applicable law our
rights or the rights of the applicable licensor to these trademarks, tradenames and service marks.

Third Party Data

We obtained the statistical data, market data and other industry data and forecasts described or
incorporated by reference in this presentation from market research, publicly available information and
industry publications. Industry publications generally state that they obtain their information from sources
that they believe to be reliable, but they do not guarantee the accuracy and completeness of the
information. Similarly, while we believe that the statistical data, industry data and forecasts and market
research are reliable, we have not independently verified the data, and we do not make any representation
as to the accuracy of the information. We have not sought the consent of the sources to refer to their
reports appearing or incorporated by reference in this presentation.

Company Information
As used in this presentation, unless the context indicates or otherwise requires, “the Company,” “GEE”,
“our company,” “we,” “us,” and “our” refer to GEE Group Inc. and its subsidiaries taken as a whole.
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Offering Summary GEE Group

Issuer: GEE Group Inc.

Exchange Listing: NYSE American: JOB
Expected Offering Size: $50,000,000 (100% Primary)

Over-Allotment Option: 15% (100% Primary)

+  Combined with available cash and net borrowings under a new
bank ABL facility, to repay approximately $55,020,565"' aggregate
amount of outstanding revolving and term loan indebtedness under

Use of Proceeds: our Senior Credit Agreement

+ General corporate purposes, including working capital and potential
acquisitions
Sole Book-Running Manager: ThinkEquity, a division of Fordham Financial Management, Inc.

! Represents outstanding principal under our existing revolving credit facility as of December 31, 2020. In addition, we anticipate settling certain exit and
restructuring fees due under our Senior Credit Agreement in the amount of $4,978,197 on or before June 30, 2021 in exchange for 4,978,197 shares of
common stock based on the pre-arranged conversion price of $1.00 per share, although our lender could elect 1o receive $4,978,197 instead of shares.
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Investment Highlights GEE Group

About GEE Group

Excellent Financial
and Growth Outlook

Significant M&A

Experience and
Capacity

Revenue Growth of
3x - 4x since 2015

Top Tier Management
/BOD
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We are a premier staffing services and HR solutions provider in a $140bn
industry poised and expect to capitalize on post-COVID19 recovery

Strong pro forma financial results led by an expected reduction in annual debt
interest of approximately $10 million after completion of this offering (annual
savings of over approximately $12 million including completed 2020 debt
restructuring transactions)

Established platform with strong pro forma balance sheet expected after
completion of this offering resulting in elimination of senior term debt (remaining
debt anticipated to consist of only low interest ABL facility and PPP loans for
which forgiveness is considered likely)

Expanded the Company’s size, scale, geographic footprint, delivery capability
and menu of higher-margin services

Strong management team and board led by industry veterans who already have
built a multi-billion dollar staffing business
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Best in Class Management with a Proven CEO GEE Group

« In 1994, Derek Dewan was named CEO of AccuStaff / MPS Group, a national staffing company, and

subsequently took the company public
» 1994 Revenue: $137 million
- Solidly established as a regional power in the early 1990s

- Subsequently engaged in an aggressive acquisition campaign, transforming the company into a Fortune 1000,
mulii-billion dollar national staffing firm rivaling competitors such as Manpower, Robert Half and Randstad

- Market cap reached $3.8bn in 1998 and sold commercial division to Randstad for $850mm incash

« Sold to Adecco in 2009 for approximately $1.3bn
» 2008 Revenue: $2 2+ billion

m Current Role | Notable Experience

Derek Dewan CEO
Kim Thorpe CFO )
Alex Stuckey CAO i

» CEO of Accustaff Incorporated which became MPS Group, a
multi-billion dollar national staffing firm
Former partner at what is now PwC

Formerty CFOQ of publicly traded and prvately owned companies,
including one of the largest financial business units of GE Capital
Former partner at what is now PwC

President and COO of Scribe Solutions
Formerly CEQ of Fire Fighters Equipment

Experienced management team led by an industry leader who built one of
the largest, most successful staffing businesses in the U.S.
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GEE Group Overview

l Company Snapshot

Formed in 2015 to build an industry-leading provider of
professional staffing services and HR solutions

Secure footholds in the most desirable end markets, including
information technology (IT), finance, accounting and office
support (FA&O), engineering, healthcare and light industrial

Strategy is to build our platform, expand the footprint, grow
internally while leveraging size and scale and acquiring and
integrating attractive businesses

GEE Group founders successfully executed this strategy earlier
building one of the largest staffing businesses in the U.S. (MPS
Group sale to Adecco in 2010 for $1.3bn)

GEE Group is navigating through the coronavirus pandemic very
well and poised for a recovery.

GEE Group

| Key statistics

2

s1209 miton

$44.7 million (35.2% Margin)
$7.4 million (5.8% Margin)
2

|5ta!‘fing Revenue Breakdown!? ITemporary Staffing Revenuel? |Natlnnal Footprint

30 Locations Nationwide
Y -

GEE Group Office (26) ¢ HO (Jacksornille, FL)
including 27 effice locations and 3 virlual office

{1} Siatistica as of 1231/20. Excludes confract services employees. FTE's represent full time employees.
{2) Financial figures for the LTM period ended 12/31/20. The Company recorded a $1_7 million bad debt expense in the quarter ended March 31, 2020 for a cusiomer that declared bankruptey. This eventwas
isolated in its unique eireurmstaness and deemed unusual and non-recuming. The bankuptey was settied in February 2021 and the Company expetls to recover approsimately $400K as a resull.

[3) Please refer to the important information about Non.GAAP
ithe comparable amounis determined in accordance with GAAP.

¥

EBITDA, on page 2, which do not take the place of, supersede, or serve as a substiiute for




GEE Group’s Comprehensive Offerings GEE Group

GEE Group delivers premier staffing solutions across in-demand, attractive verticals

Professional Light Industrial
(B6% of Revenue) [14% of Revenue)
=1 T N
5 B %
Yertical L= Lo =
Information Finance, ight
Technology Accounting & Office Engineering Healtheare Industrial
Revenue '
Breakdowni'x:
$58m (46%) $46m (35%) $4m (3%) $2m (1%) $17Tm (14%)
ﬁ::;f’nm,,, 29% 41% 50% 78% 31%
Bill Rate Ranget $40-5200r3) $25-8100hr $40-870mr $17-825/hr $14-315/hr
14 0 2 1 5
T } - SNI CERTES
- . G Lrenersl Employment
A(;;IF_E . SNI FINANCIAL . iTaNs g TRIADStaffing
ACaneres  GappNGNOW"  OMNIONE
BFALAain !
SN TECHNOLOGY' ACCOUNTING NOW
Temp Staffing < + o+ v ~
v v v

(1) Renerue and GP amounils praseried are forthe raling besbe month (im) panod ending Decamber 31, 2020 The comgarbla revenue amards and percentagas Sar tha Bm pericd andad Dacembar 31 2010
ware! [T §57 2m (M%), FAROD 304 Tm (43%), Enginearing §4.5m (%), Healthcana 32 Dm (1%) and Light Industrial §22 3m (15%), (2)IT, FASD and Enginesaring inclidas diract hita in tha business min, (3
Extludes Paladin non-T operations, (4) Bl rats rangas ars rapresantative, and (5) GEE Group's offices may Senve mare than ona vertical




Award Winning Service GEE Group

GEE’s brands are known and recognized for providing outstanding service to clients

GEE Group’s SNI Companies’ four main brands are Continual Winners of ClearlyRated’s Best of Staffing® for

Client and Talent Satisfaction including for 20211

Staffing Firms

> Work For
GEE Group Named One of the Largest Agile Resources Named One of the Best
Staffing Firms in the U.S. for 2020 by Staffing Firms to Work for by
Staffing industry Analysts Staffing Industry Analysts
I(mstnmer Testimonials

"1 anjoyed warking with tho antire GEE Group Inc team. Tho ontiro exparcnee was totally 1 hava boon improczad with the dedication and profossionaliem of the rocrutor ac woll as tho
| professional and absent of the custamary zaarch firm micks and gimmicks. They wok a \ | persanal aiention shown. it woukd be challenging 1o choose 3 single sarvice Inkeraction as aach

personel interest in matching the needs of aur position with the right candidate. | highly * time | had communication with my recrater | exgerenced exceptional customer service.”

recommand GEE Group Inc.” = Jason L. Regional Manager Global Sacuily

= Ariztides, Prasident & CEO

"Fram our firs! coaersation with the team 28 SNI, we wears stuck by their extraondinary customer service. They fook the fime ta get te know cur nenprofil organization, our
compary culiure and the spactic neods wo had in an accounting protossional. They fielded wonderul candidatos, ware availabla onsite during inteniaws, provided defailod Tallow-
up information and always had our best ink=rests o mind D would highly recommend the profes=sienals 21 381 They are moee than & recruiling fom, they ae excepiional panimeers”

— Kari Luther, Prasiden? and CED
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Evolution to Premier Staffing Platform G

GEE Group
2018 /2019
GEE Group
G GEE Group undertakes
restructuring and
integration of SNI
\H'u. 2016
R General Employment
2015 changes name to
(] tiemeral ¥ implos sarst Esterprises Acquires Access GEE Group

Data, a Denver
SOLUTIONS based IT staffing firm Today
= GEE Group s &
2015 premier platform
Scribe Medical Solutions ;ﬂwﬁa :WW
founders and management ik mﬁiglmw
merge with General
Employment (NYSE
MKT:JOB)
establishing a premier
public staffing platform
2017
Acquires SN| Companies,
2016 adding scale with national
: footprnt and desirable
Acquires Paladin : 4
2015 Consulting, a Dallas- projessiohal verticak
based IT and o
Aot Ale professional stafing (GNDCOMPANIES
Resources, a fast company
growing IT staffing firm -
>
AGILE PALADIN
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Strong Momentum with a Track Record
of Successful Acquisitions GEE Group

I Overview

= Leadership has a strong history of successful acquisitions and has completed four bolt-on acquisitions in recent years, as well as a
transformational merger in 2017

+ Mergers rationalized expenses, reduced SG&A, expanded service offerings and extended geographicreach

+ Strengthened regional leadership bench with acquisitions

I Acquisitions

Acquisition
Company Date Overview Rationale Multiple®
PO il U Mearger of Scribe Solutions, a providar of highly trained
- Ciflws oo i gl stafing  odical scribes, with Genaral Employment estabiished a
Mar-15 as a publicly traded company (NYSE public staffing platform wilth access to capital markets for NA
(e PP MKT.JOB)
executing a roll-up stralegy
AGILE ’ Aug1s  Provides IT staffing solutions and IT consuiting  Entared the grealnr Atlanta markelplace and the high-end o
sarvices across many industry verticals IT slaffing services and solutions vertical
e Provides high-end IT consulling and confract Expands geographic footprint in the Wes! and adds
“Hh Aer Ocl-15 staffing sarvicas from offices in the greater significant recruiing and sales lalent in the IT sialfing -Bx
Darvar araa sactor
Offers staffing services and workiorce Added MSP, WMS & RPO service capability in the IT and
HFHLHIJ’” 16 solubons in T, finance and accounting, profassional staffing socior, as wall as expanded the g
= sngingering, office support and government geographic footprind in Texas, Washinglon DC Metro and
sarvice naticrwide
Spocializes in professicnal placement and Noarly doubled Company size and significantly increased
SNLCOMIPANES Apr1T staffing for finance and accounting. IT and scals, providing a super-rogional platform with increased =4, 9z
office support professionals. service offerings and an expanded geographic footprint

[1) WS - Managed Service Paovider. Vi3 - Vendar Manageman Sysiers. PO - Recrstmen Procoss Dulsourcng, [3) Adustod CBITDA muiipls. (3] Onginatly prcos s i however. final 77 & = 4 i iollowing seThament ang
ruchucton of spproximataly #T.4 in soquisition debt in sxaenge ko spprosimaiey 85 1 melion in cash and 1§ million shares of common pinos
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Grow Through Accretive Acquisitions

GEE Group
= —
Robust platform with the infrastructure and scalshility to expand rapidly through acquisitions
IFIatfo!m for Strategic Acquisitions I Selective Acquisition Criteria
+ Acquisition-driven growth to augment organic growth * Focus on IT and Professional Sectors
apportiniies (o each biand ¥ \Well managed with experienced operators

+ We believe hal GEE Group i$ an excellent platform fer _ :
acquisitions with an enfrepreneurial culture and strong and * High gross & EBITDAmargins
tenured management team that ofters an atiractive “reme” ¥ Consistent revenue growth

for targets ¥ Accretive to eamings

» We believe that GEE Group has a scalable business
made| and Infrastruciure * Limied enterprise risk and extensive due gligence

+ With recent recapitalization and naw capital, GEE will be well ¥ Pricing commensurate with profitability and growth
pusmm_ad to¥egaindisacpesilion growih:momanu; post: » Consideration consists of cash, stock, seller and bank
EoTonavings financing

I The Consolidation Opportunity
S10.0bn in =3 :—'{:‘i A s
Revenwe - randstad  KELLY
GO Robert Half  ERASEN Top 150 Companies
KFORCE

A
~
A
i
-

F200nm in
Revenue

S2mmin

le‘ll.le ——

Source: Saffing bdusty Analsis
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Fragmented Staffing Industry Ripe for Consolidation GeeGroup

~25,000 6.2%

Staffings Firms Unemployment Rate
Firms Over $100M As of Feb. 2021

16 million: TRENDS 1.94%

Temporary & Contract Employees  Remote Work & Technology Temp Penetration Rate
Hired Annually Skills Shortage & Unemployment As of Feb. 2021

3 million” $141.5B

Temporary & Contract Employees EST. Annual Sales
Hired Weekly for 2021
12%Y/Yincrease 2021P over COVID impacted
2020

1 U.5. Bureau of Labor Statistics
2 staffing Industry Analysts (SIA), or
American Staffing Association (ASA)
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National Scale with Long-Standing and G
Respected Local Presence GEE Group

= GEE Group provides clients with services across the country while understanding the individual markets and offering a local approach
+ The Company leverages its national footprint to serve clients outside of the states in which it has localoffices

(= uetn 0r ] [ Coumbus, o1 ) [ ndependence, o Connectiout 1

j | e

cl L OH
£ | - Minnesota
W Chicago, IL | [ y m New lersey

[

-3
g
S
:
R R S S =

£

MW Colorado Springs, GO | i

\ sl B Tyson's Comer, VA
S 10
W Atanta, GA | tn — s

B Las Colinas, TX®

W Miai, FL

1 Bt M Finance, Accounting & Otice M Engineering M Heathcare B Light Industrial [

e

(mmHoustan Tx7) [(mm Tampa, FL )

Hote: Locations shown twice indicates two offices.
{1) Houston converted to work from bome (WFH | model; | 2) Lox Colinas and Ft Worth recently combined in South Lake; (3] Boston was a smadler mariet for us and recently closed due to cost vs. benefit.
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Long-Term Associations with Premier G
Fortune 500 Caliber Clients GEE Group

Extensive portfolio of clients with a focus on small and medium businesses

« GEE Group has built a differentiated portfolio of clients across a diverse set of end markets, serving clients of all sizes with a focus on
small and medium businesses

* No customer concentration with the top customer representing anly §% of revenue and the top 10 accounting for only 18%

I FY2020 Revenue by Customer IShI‘I‘t to Higher Margin Verticals
20150 LTM 12131120

Custorer 1, 0M

Cuktomer 3, %
Cuntemer 3, 4%
Customer 4, 3%
: ‘-mmm-n i
Other, 69% ' Lightindustrial
S

reener &-10, §%

I Representative Customers by End Market

4 e 5
"‘ A --. -A“ Art APPLE LEISURE GROUP

'a i? Availity
Adbe  putotrader ~ Acco INTERFPDESIGN

Chal‘tef' o Panasonic ﬂlta Em©are

JR ENGINEERING O Greenway st ! @idea

Health
@reron STARZ e S T . JRE -
11 Fiscal year erciing W20'15. (2) Tesmsioay, Mede and Telscom.
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G

Competitive Landscape GEE Group
GEE Group's Competitive Strengths
J\Lﬁu &8 rrex NSGHGIOBALD + Waorld-class applicant tracking system

" National recruiting call center helping Tulfill jobs throughout the country

e ~
KFORCE
Kk modis  randstad ¥ Experienced and skilled recruiters with knowledge of the sector and
[ii Robert Half" QTEK o= projects combinad with tenured, relationship focused sales teams

Al € ---.u:¢ ) HI FN

GaRobertHair M

=

+" Bost-in-dass peoplo, prot-:oss and sorvice delivery backad by a world
class applicant fracking system with a desp pool of profassionals

¥ Leng standing relationships with proven performance

+ Experienced staff and hands on approach to ensure clients' needsare

Mangpoees mat
g v T ;
'\d\-mm-w A Acrotek: A xcompass Develops long-term relationships
] v Extensive experience in technical and professional recruiting

¥ Utilizes sophisticated applicant tracking tools, systems and processes to
ensure a steady stream of high quality applicants for clients

Engineering

JDCotter o<z

% Py oScribe ¥ 5cribe Training Program develops quality scribes with an excellent
£ S knowledge base and who can adapt to any documentation system
3 +" Understand the demands physicians face and provide efficiency and
E € scrpehmerin ot phy P v

+ Dedicated transportation service for gll associates maximizes
productivity at the dient facilities

¥ Tenured local leadership and staff with a reputation for being consistent
and credible

¥ Customizable services to meet client needs

@.‘.!i.\'._’ll MEN

SNIDER-BLAKE

CEREONN

Light
Industrial
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Add Complementary High Growth Specialties

G

GEE Group

Qur consultative, relationship-based, problem solving culture is allowing us to capitalize on post-

coronavirus opportunities

IAdd Complementary High Growth Specialties
+ GEE Group's leading platform is well positioned for continued expansion into additional attractive, high growth specialties

= Complementary verticals offer opportunities to participate in post-coronavirus pandemic opportunities in the short term and for
longer term operational and salessynergies

» Leverage GEE's brands and industry leading reputation to enable growing marketshare

+ Opportunity for additional cross-selling to existing clients as GEE expands its offerings to clients

ISelected Expansion Opportunities

e

==

+ The segment provides highly specialized
information technology professionals with
clients in need of tech resoumss on T
projects, ranging from design and
development to project management on
aninterim and permanent basis

= Higher margin services such as cloud
solutions, cyber security, workforce
management, “dev-ops" / agile solutions,
digital transformation, data analytics

+ Opportunity to leverage and build on
GEE’s No. 1 end market

i | @

* GEE Group can expand o attractive

healthcare fields outside of scribes,
including travel nurses and licensed
healthcare professionals (locum tenens)

= Increasing demand for registered nurses,

physical therapists, PAs and non-clinical
positons as the U.S. populabion ages and
healthcare spending continues to increase

* GEE is well positioned in the Southeast

U.S. to expand in the rapidly growing
healthcare industry

» The creative / marketing segment has

= One of the fastest growing staffing

flounished as a result of a digital
transformation of the marketing function
and increased spending on digital
marketing

verticals with forecasted post-COVID 19
growth of 15% in 2021 according to
Staffing Industry Analysts

Opportunity to cross-sellan additional
spedalty to exisling customers and enter
one of the fastest growing fields
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Large Addressable Market Opportunity with
Attractive Growth Dynamics GEE Groug

I Attractive Industry Dynamics
» Businesses continue to increasingly turning to human capital experts as shifting workplace dynamics, demographic changes and
workforce complexities require more complex solutions for slaffing and recruitment
» Renewed focus on optimization and outsourcing in the C-suite and beard room

» Continued economic uncertainty associated with the longer economic cycle and dramatic seasonal demand and most recently, the
coronavirus pandemic, create additional apportunities for contingent labor to play a role and add value

» Skilled worker shortages in key areas where GEE Group specializes cause businesses to lurn to lemperary staffing
+ The U.S. staffling markel was expecled to grow 12% in 2021, reaching a market size of $142 billion in revenue in 2021

» Growth will be negatively impacted the coronavirus in the short term, but in the longer term, will continue to be driven by
expansion in the economy, wage inflation and secular trends underlying growth in IT, healthcare, FA&C and other sectors
» Increasing bill rates across a wide range of occupations and industries continues ta increase staffing revenue

IU,S, Staffing Market |2021P U.5. Market Snapshot

(% 1n Billane] — (S In bilicns)

= alaliied Searcr, ..
,-",:’Eagjf/ $152 Direct Hire, $10.5

51 s1a2
us.
513 F126 GEE G
F120 5137 G "J“pﬁ [ mng
Market Market:
$110 Segments $‘I42‘bl'|
$136bn

Commaeareial

T4

203 2014 2018 2016 200 2018 2019 0209  20MP

Source: Stafing Indusiry Anabysts,

Source: Staffing bnchetry Anafysts.
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Financial Highlights

GEE Group

Net Revenues {5 it milkons) LTM December 31, 2020 Revenue Breakdown
51800 $165.3
S160.0 51517
$140.0 $3359 $1205 41504
$120.0 Other
1000 o mem'h
sE00 ighe
E e Industrial
w08 L Pemmanenl
5200 Flacement
St 11%

Sep15 Sep-16 SEp-1T Sep-18

Non-GAAP Adjusted EBITDAM

Sep-19 Sep-20 ITM D20

(5 i millions) LTM December 31, 2020 Monthly Revenue Trend

s120 flaz wok
$120 e
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Selected Income Statement Data and Reconciliation
to Non-GAAP Adjusted EBITDA

(8 tnmiions)
For the Fiscal Year Endsd 9/30,

GEE Group

Historicals

| 2015 | 20m | 27 ] 2018 | zos | 2020 | Limoeca]
Net Revenues $43.4 $83.1  $1350 $165.3 $151.7 $120.8 $126.9
% Growth 90% 91.5% 62.5% 22.5% 8.2%) [74.4%) [2.2%)
Cost of Contract Somvicos 30.2 59.4 o0 106.4 9.7 B5.1 B2.2
Grosa Profit 132 236 450 588 B2.0 447 447
% Margin 303% 28.4% 33.3% 35 6% 34.3% 34.4% 35. 2%
SGRA Expense!) 142 206 424 905 468 444 4286
Depreciation & Amortizalion Expense 08 1.9 40 6.0 5.9 53 49
Goodwil Im paimment - = % - 4.3 89 89
Incoms (Loss) From Operations (1.6) 1.2 (14) 2.5 (5.0) (13.8) (118)
Interest Expense 05 18 60 15 124 122 18
Income Taxes (Bensftt) o - 6.00 0.2 04 08 04
Other Noncash Expense™ 2.5 (16} 1.0 0.6} — 123 12.3
Net Income (Loss) {4.7) 1.2 {24) (7.6) {17.8) {14.3) {11.4)
Interes: Expense 05 16 6.0 115 124 122 16
Income Taxes (Beneft) = = (6.0) 0.9y 04 05 04
Depreclation & Amortzation Expense 06 19 40 60 59 83 49
Stock Compens alion Expanse 05 03 08 17 22 18 13
Acquisition, Integration & Restructuring Expense™ 04 or 29 ER 13 13 40
Goodwil Im paimment - - - - 43 aa aa
Other Noncash Expense™ 25 {16) 10 i0.6) 0.1 (12.3) (12.3)
Non-GAAP Adjusted EBITDA™! ($0.1) $46 $6.4 $13.2 $11.8 $6.1 $74
% Margin (0. 2%) 5.5% 4 7% 5.0% 7.0% 4.7% 5 9%

(1) The Company recorded a §1.7 milkon bad debt expense in the quarier ended March 31, 2020 for o customer that declared bankuptey. This event was solated in s unique crcumatances and deemed
unusual and non-recuring. The bankrupicy was setiled in February 2021 and the Coampany expects o recover appresdmatety 5400k a5 a result.
(2] Incluies ehangas in damvatve Tablity, contingant eonslderation. acrisnion dapesit fon working eapinal quarantaa, losses (paine) on acingukhment af debl, and othes lszes (Gains)
(3} Acguisitien, integrotion, and rectnectudng expensa prmarily indudos cocts and exponsos astecatod with acquisitone, poet-acquiziion integrations (office combinatiens ond dosinge, RIFe, and stharc), and
ather capital markets aclivities that are not fundamental to core business operations or are isdlated ar non-recurting in nature,
{4} Please iefei to the jmpoitait mlulrmml about Non-GAAP Rnancial meesuies, including adjusted COITOA, on page 2, which doaot take the place of, supeisede, of seive as a sulistitute foi the
comparakbe amounts ¢ i in Bceod: with GAAP,

Sowre Company flings and financaks
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Grow Revenue Through Existing Core Offerings GEE Group

New and restructured capital is key to accelerating GEE's growth plan and regaining momentum

Cross-Sell and Brand Re-vitalization

New Production Tale
» GEE brands have a significant opportunity to reinvest in + Cross-salling represents a large opportunity with the ability to
ravenus producing personnel and focus on the recovering leverage the Company’s diversified service offerings and
economy, including post-carenavirus opportunities expand wallet share with existing chents
» ~50 additional top producers can bring operations back 1o » A substantial portion of GEE's clients currently use alyons
normalized growth levels with newly restructured capital vertical
+ Colocation and brand re-vitalization facilitates cross-selling of
— clients and increased penetration with higher margins
b 4 — "
New Per Desk Avg e N I | ’©
W 2w A I 2 I
Produrers POAT Preduction  Revenue Multiple = ® Lr

Opportunities
to Grow
New Business Models for Our New Reality EXISUNg Core Pursue VMS and MSP Accounts

Offerings
» The Company participates in key Vendor Management
Services ("WMS") accounts across attractive Fortune 500

+ GEE Group plans to take advantage of remote and maora
flexible work models to atiract top talent, reduce costs

{e.g., bricks and mortar, utilities, etc.), and create clients and is well equipped with industry-leading JobDiva
differentiation and affinity in the workforce as a facn‘uitinq §oﬂware ta further pursue the accounts and
progressive organization. Oppartunities

B — _ r. = VMS provides GEE with a consistent stream of open

orders, with limited selling and marketing costs incurred

Offers an opportunity 1o place other positions within
companies outside of the Managed Services
Providars (*“M3P*) program
= GEE has a procsss and track record of placing high bill
rate positions with atiractive gross marging
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Summary Historical and Pro Forma Financial Data GEE Group

: Three Months Ended Year Ended § ber ——
(Doffars and shares in thousands, except per M:nr;“ 31 = 30, euteny Highlights
g et 0%~ Twm Completion of this offering and
" {unaudited) ~ {unaudited) mp ! ing and pay- i
Consolidated Statements of Operations Data: offfreplacement of MGG senior debt (combined
Net revenues § 34643 5 37557 5§ 120835 5 151674 with other debt defeasance completed on June
Gross profit 12,580 12,505 44,704 52,021 i :
P i - - e 73 (13.833) {4.053) 3[]_, 2020) will save al'_l estimated $10m annually
Gain ma extinguishment of debl A i 12.316 i in interest and operating cash flow
Interest expense 586 3,219] 12,233] 12,440 = - i
..TE, income ioss) rzm sf 2 3.53:: :&zw; :17.783; +  Results in pro forma net income available lo
Gain on redeemed prefarmed stock i - 24475 % commeon shareholders (FYE 9/30/20 includes
N::Iu:m {loss) atfritartable to common approximately $36_8m in net gains on
shareholders 5 (315) §  (3563) 5 10,128 § (17,763) PRSI g
Basic eamings (1055) per share b 0 £ @ £ aer £ (i) extinguishiment of former sub-debt and
Diluted eamings (loss) per share $ @02 § (02 § (i) § (150 preferred stock)
\Weighted average number of shares: +  The Offering helps restore GEE Group Inc. to
Basic 17 667 13,067 15,214 11,840 consistent profitability and M&A readiness w/ the
Dilutad 17,667 13,067 21,570 11,840 goal of growing the next tech focused, billion
Unaudited pro forma nel income (ioss) per dollar staffing and human resource solutions firm.
share. T TToomommmemmeR . s
Pro forma net income attibulable o common ¢ simacs .{" 199;;\* * Hw&_ are successful in obtaining ﬂ_m% P.F".F"
shareholders (1) T i . \ forgiveness, our pro forma consolidated income
Pro forma net income per share; : '1= available to common shareholders FYE 9/30/2020
Basic L 0.04 Y8 0.3% would be $40m, including net gains on
ﬂx@ AL 3 § 0.04 L ‘“25/-‘/ extinguishment of former sub-debt and preferred
Basic Sl 53,895 TEaaz stock and on PPFP loan forgiveness
Diluted 55,345 57,798
Abbreviated footnotes to Summary Mistorical and Pro Forma Financial Data (See footnote 2 fo 5 v Financial informati mmi?ume PrummsSmmw-yJ
(1) Unaudited pro forma net income gives effect 1o the reduction in inferest due o the due under the Senior Credit Agreement, offssl by the

mfierest expense on bormowings under the new CIT Facility (net decrease in interest expense is szsz1wsas|?mwm= nml‘rnerldedl}eombﬁ!ﬂ 2020 and for the year ended September 30, 2020,
respechvely), Amorizaion of debt discount of $4,449 is not included in pro forma net income.,

{2) Share used lo ited pro forma nel income per share reflect issuance and sale of 31,250 shares of our common slack in this offering (based on the assumed offering price of $1.60, the
elosing price as of Mareh 26, 2021), wilh the nel proceeds being used 1 repay all the amounls due under the Seniar Credit Agreement, and alse give efizct 1o the issuance of 4,978 shares of the Company's
commen stock in it of Exit and ing Fess pursuant fo the terms of the Senior Cred® Agreement
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Summary Historical and Pro Forma Consolidated Balance Sheet Data GEE Group

(Dollars in thousands) Actual Pro Forma Pro-Forma
12/31/2020  12/31/2020  Adjustment (1)
Cash (2) $ 14119 § 14593 % 474
Total current assets (2) 33,593 34 067 474
Total assets (2) 120471 120,945 474
Tatal current liabilities (3) 22,108 17,130 (4,978)
Total long-term liabilities (4) 70,989 ;30417;* (40,572)
Tatal liabilities (3) (4) 93,007 475ar (45,550)
Tatal shareholders' equity (5) $ 27374 § (7338 § 46,024

Abbreviated footnotes o Summary Historical and Pro Forma Consolidated Balance Sheet Data (See foofnofe 2 fo Summary
Financial informalion on page 17 of the Prospedius Summary)

{1

&)

#

5)

Share amounis uged to calculate unaudited pro forma net income per share reflect lssuance and sale of 31,250 shares of our
eomman etock in thie offering (based on the sssumed offering prca of $1.60, the closing price ae of Mareh 25, 2021), With the
net proceads being used 1o repay all the amounts dus under the Senlor Credit Agreement, and also give efiect ko the issuance
of 4,978 shares of he Company’s common elock in selliement of Exil and Restrueluring Fees pursuant lo the temms ef the
Senior Credit Agreement.

Pro forma cash, total current assets and 1otal assete as of December 31, 2020 give efect 1o the residual cash, afer the
transactions describad innate (1) of $474,

Pro forma current Babilities as of December 31, 2020, give effect to the settlement of the 34,978 in Exit and Restructuring Fees
discussed in footnote (1),

Pro forma long-term liabilties as of December 31, 2020, give effect 1o (i) the m-oll satiement and retirement of all amounts
due under the Senior Credit Agreement, in the amount of app 55,021, using a combinafion of the net
cash procesds of this offering in the mwm.naswmoﬂﬁmmmwsam combined with assumed
borrowings under a new collateralized senior bank asset-based revolving credit facility of $10,000 andfor available cash, and (i)
setfiement of the $4,978in Exit and Restructuring Fees discussed in footnote (2).

The pro forma total sharehalders’ equity gives effect fo (i) the net proceeds of this offering in the aggregate amount of $45.495,
fter deducting the 7.5% underamiting discount, and estimated cxpenses associated with this offering of approximatedy 54,505,
() the issuance of 4,978 shares of common stock at 51.00 per share pursuant to the Senior Credit Agreement, as discussed in
footnote (1), and {iii)  charge to eliminate unamortized debt costs in the amount of $4,449 as of December 31, 2020.
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FYE 2020 in Review

Significant senior credit
concessions achieved

Qualified for and received PPP
loans

Sub-debt and mezz financing
settled and retired

Coronavirus and responses

FYE 2021 Goals

Coronavirus recovery /| Immediate
and LT adaptation

Develop alternative workspace
opportunities and targeted markets

Seek PPP loan forgiveness *

Pay off existing debt with this
offering

Obtain ABL facility at attractive
interest rate

Ops / brand integrations; work
towards recurring net income

If we are successful in obtaining 100%
FFP forgiveness, our pro forma
consolidated LT liabilities and
shareholders’ equity would be §10m and
$94m, respectively
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Capitalization GEE Group

Common Stock

Equivalents
as of March 26, 2021
Common Stock 17,667,123
Common Stock issuable’ 4,978,187
Restricted Stock Units 1,450,000
Options & Warrants ($2.75 WAEP) 1,304,572
Total 25,399,882

* Represents restricted shares of common stock which may be issued to MGG pursuant to under our
Senior Credit Agreement in settlement of certain accrued and unpaid fees on or before June 30, 2021. We
have been informally advised on behalf of our senior lenders that they intend to seek payment of
$4,978,187 in Exit and Restructuring Fees in shares of common stock at $1.00 per share , although MGG
may ultimately elect to receive cash.
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Investment Merits GEE Group

GEE Group offers an outstanding investment opportunity, as follows:

Large addressable market opportunity supported by key secular trends for long-term growth ($140bn plus)

Post-COVID 19 and prior secular changes in the U.S. economy requiring “on-demand labor” have led to
very favorable trends in the staffing industry

Industry ripe for consolidation, with many actionable targets

Company aligned with what it believes to be most attractive verticals in staffing that have strong
fundamentals

Diversified platform with focused specialty brands in key IT, finance and accounting (F&A), health care,
engineering, admin/clerical and light industrial end markets

Reach customers nationwide with opportunities for expansion with white space for future growth in
adjacent geographic markets

Fortune 500 caliber customer base

Highly-experienced management team and top-tier BOD that has experience successfully completing a
roll-up strategy (Leadership has completed over 100 staffing acquisitions)

Strong momentum with track record of successful acquisitions (five completed since 2015)

Robust financial profile and profit margins poised to generate shareholder value
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Management Biographies GEE Group

Indusiry leading executive team with extensive staffing and business scaling experience

Derek Dewan — Chief Executive Officer and Chairman of the Board

* As CEO of GEE Group since 2015, Derek Dewan brings significant experience executing organic and
strategic acquisition growth strategies in the staffing industry

* Formerly Chairman and CEQ of MPS Group, where he took the company public and grew it to become a Fortune
1000 worid-class, global multi-billion dollar staffing services provider, before selling to Adecco Group for $1.3
billion

» Mr. Dewan was a CPA and is a former managing partner of Coopers & Lybrand LLP, which is now
PricewaterhouseCoopers (PwC)

Kim Thorpe - Chief Financial Officer
= Mr. Thorpe was appointed Senior VP and CFO of GEE Group Inc. effective June 15, 2018, and brings
significant experience as an accomplished executive, chief financial officer and consultant for publicly traded
and pnvately owned organizations
* One of Mr. Thorpe's past positions of note is having served as senior vice president and CFO of one of the
largest insurance and financial services business units of GE Capital (over $30bn in AUM; $2bn in annual
revenue)
* Mr. Thorpe is a CPA and former pariner of Coopers & Lybrand LLP, which is now PricewaterhouseCoopers (PwC)

Alex Stuckey — Chief Administrative Officer

* Mr. Stuckey joined GEE Group in 2015 from Scribe Solutions, a healthcare staffing company, where he was
President & COO

= Al Scribe, he was responsible for all aspects of healthcare staffing and solutions operations and grew revenue
and profitability substantially

* Previously, Mr. Stuckey was founder and CEO of Fire Fighters Equipment Co., which he grew from a startup
to a multi-million dollar enterprise through organic and acquisition growth before selling to Cintas

* Possesses extensive experience in banking and finance, having formerty worked as a special assets officer at
Bamett Bank
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Outside Directors Biographies GEE Group

Qutstanding board members with tremendous leadership experience at the highestlevels

Peter Tanous — Director

* Mr. Tanous is Chairman of Lynx Investment Advisory of Washington D.C_, an SEC registered investment firm

Previously served as the Intermational Regional Director with Smith Barmey and as a member of the executive

committee of Smith Barmey Intemational, Inc

* Served as Executive Vice Prasident and Director of Bank Audi {(USA), and was Chairman of Petra Capital
Corporation; served on many other corporate boards including MPS Group, Cedars Bank, and Worldcare, Lid.

= (Graduated from Georgetown University, author of several books which received wide critical acclaim in
financial circles and serves on Georgetown's investment committee and on its Library Board

William Isaac — Director

= Mr. Isaac is a former Chairman of the Federal Deposit Insurance Corporation (FDIC) and headed the FDIC from
1978 to 1985

+ Formerly, a senior managing director of FTI Consuling (FTI7), Inc. and served as Global Head of FTI's Financial
Institutions practice; founder of The Secura Group a leading consulting firm acquired by FTI; presently with the
Isaac — Milstein Group, a financial services consultancy

» Fomer director of TSYS, Fifth Third Bancorp (Chairman), Trans Union Corporation, The Associates, MPS
Group and Amex Centurion Bank

= Involved extensively in thought leadership relating to the financial senvices industry

Darla Moore - Director

* Ms. Moore is the Founder and Chair of the Palmetio Institute, a nonprofit think-tank aimed at bolstering per capita
income in South Carolina; founder of the Moore School of Business al the University of South Carolina

= Previously served as the Vice President of Rainwater, Inc_, a private investment company

= Ms. Moore is the first woman to be profiled on the cover of Fortune magazine and named to the list of the
Top 50 Most Powerful Women in American Business; she helped pioneer "DIP” financing as a managing
director for Chemical Bank { now JP Morgan Chase)

* Ms. Moore has served as a director on numerous public and private company boards including HCA, Martha
Stewart Omnimedia and MPS Group, in addition to many philanthropic organizations




Outside Directors Biographies

Outstanding board members with tremendous leadership experience at the highestlevels

Matthew Gormly — Director

+ Founder and Managing Partner of Reynelds Gormly & Co, LLC where he is responsible for ofigination and execution of capital
markels opportunities and firm general management; former managing director at BCI Advisors, a middle —market growth equity
and control buyout firm with responsibility for originating new investments, arranging financing and managing all through the sale.

* Former managing partner of Wicks Capital Partners, where he played a leadership role in the growth and evolution of the firm for
17 years where he worked on all aspects of the investment process including investment theses, onginations, acquisitions,
strategic planning and divestitures. Additional responsibilities included financing activities, leveraged recapitalizations and
refinancing of portfolio companies

» Served on the boards of over 25 companies spanning a 30-year period and has been responsible for over $1.5 Billion in
financings for acquisitions, leveraged recaps, and re-financings

Thomas Vetrano - Director

= Ower 35 years of international business expenence assisting corporations, private equity firns and financial institubions n
solving complex issues assocated wath acquisitions and divestitures, regulatory compliance and litigation matters
Internationally recognized expert in M&A due diligence having directed due diligence processes in support of over 500
global transactions across a wide range of industnes and sectors; served on the board of Ramboll Environment and Health
{"REH") and led its global business operations

Participated in management-led buyout of ENVIRON, a leading employee-owned environmental and health consultancy;
served on its board and led the organization as an execufive in its subsequent growth from less than $100 million to over
$300 milion in revenue and expanding from 300 employees in the US and UK to over 1,600 employees in 25 countries

Carl Camden — Director
* Mr. Camden is the former long-time President, CEO and Chairman of staffing giant Kelly Services® ("Kelly") and a recognized
expert in the use of contingent on-demand labor, talent management and how companies can succeed in the "gig economy™

= Serves on Board of Trustees of The Conference Board, and as Co-Chair of the Policy & Impact Committee for the Commitiee
for Economic Development

= Serves on the Board of Directors of TopBuild, a leading installer / distributor of insulation products in the U.S.

+ Featured in Business Week, The New York Times, Bloomberg, CNBC and numerous other media on topics ranging from labor
force dynamics to health care reform

* Has served as a director on the boards of several notable companies and instituions and is a former tenured university
professor
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www.geegroup.coin

NYSE American: JOB

Providing Professional Staffing Services and Human Resources Solutions
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